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UNIVERSITY STAFF 
COMPENSATION COMMITTEE
FY26 CHANGE IN EMPLOYEE COMPENSATION (CEC) DRAFT 

RECOMMENDATIONS



UNIVERSITY STAFF COMPENSATION COMMITTEE
FSH 1640.81

Purpose:

• Advise the president, provost and the vice president for finance and 
administration on matters pertaining to staff compensation

• Be involved strategically in the university annual CEC process

• Initiate and/or respond to the study of staff compensation policies and issues

• Provide periodic reports to Staff Council and Faculty Senate on matters 
pertaining to staff compensation



TERMS
Change in Employee Compensation (CEC): represents the annual salary funding increase designated 
by the state legislature for our general education base budget.

Market Rates: salary amounts determined by analyzing average compensation data for similar 
positions across comparable entities.

Target Annual Pay:  considers the specific position’s market rate and factors in the unique 
contributions an individual brings to a specific position. It utilizes a minimum target compa-ratio (80% 
or greater) with credit for higher level of education than is required, prior equivalent experience, time 
in U of I service, and time in U of I equivalent responsibility level.

Staff can see their Target Annual Pay here:  MyUI-Administrative Tasks-Target Annual Pay



FY26 CEC DRAFT RECOMMENDATIONS

Step #1 – 80% of Target Pay

Bring eligible employees up to 80% of target pay
Note: faculty promotion funding should be matched to assist in bringing staff positions 
up to 80% of target pay

Step #2

Remaining funding after bringing employees up to 80% of target pay split: 

75% for Across-the-Board Pay
25% for Strategic/Merit Pay



RECOMMENDATIONS CONT.

75% of Remaining Funding Dedicated to Across–the-Board Pay

A minimum percentage increase or a minimum dollar increase (calculated on a $75,000 annual 
salary), whichever is greater, for each eligible employee.

May be used to assist in bringing employees up to 80% of their target pay.

Set the minimum percentage increase and then calculate the minimum dollar amount
minimum percentage X $75,000 = minimum dollar amount.

Examples:

1% minimum increase or a $750 minimum increase
1.5% minimum increase or a $1,125 minimum increase
2% minimum increase or a $1,500 minimum increase



RECOMMENDATIONS CONT.

25% of Remaining Funding Dedicated to Strategic/Merit Pay

Funds for unit leaders to make progress toward one or more of the following unit objectives:

Address salary inequities 

Mitigate salary compression or inversion

Make further progress toward target pay ranges

Recognize outstanding performers



POINTS OF EMPHASIS

Advocate for staff equity, transparency, and consistency in compensation

Support the long-term goal to achieve calculated target salaries for all employees

CEC allocations have not kept pace with inflation in recent years 

Advocating for increases in staff pay to retain valuable employees and urge leadership to adopt staff 
retention as a university-wide priority.



WHERE DO WE GO FROM HERE

Present draft recommendations to Staff Council in 
December and request a vote of support

Submit committee recommendations to President Green 
in December



GO FROM HERE CONT.
Identify 2-3 staff compensation topics for potential improvements

Employee Retention, with a focus on pay equity

Increase transparency
Increase communication
Investigate potential additional salary funding
Address pay inequities and inconsistencies
Longevity and experience recognition
Increase employee benefits, incentives and support
Investigate creating a staff co-op

Additional Supervisor and Unit Leader Training

Market and Target System Information Session
Considerations During CEC Process
Compensation Solutions Workshop
Supervisor-Employee Compensation Communication Skills



STAFF COMPENSATION COMMITTEE
COMPTASKFORCE@UIDAHO.EDU

Michele Mattoon, Chair and Voting Member - Office of Sponsored Programs
Eric Anderson, Voting Member - Career Services
Lindsey Brown, Voting Member – Registrar’s Office
Cretia Bunney, Voting Member – Payroll Services
Amy Huck, Voting Member – College of Natural Resources
Kim Osborne, Voting Member – College of Art & Architecture
Elana Salzman, Voting Member – College of Law (withdrawn from committee, searching for a replacement)
Tammy St. John-Tesky, Voting Member – Computer Science, Coeur d’Alene Center
Heather Taff, Voting Member – College of Letters, Arts and Social Sciences
Kim Salisbury, Ex Officio/Non-Voting Member – DFA Budget and Planning
Brandi Terwilliger, Ex Officio/Non-Voting Member – Human Resources

mailto:comptaskforce@uidaho.edu


RECENT TRENDS &
RECOMMENDATIONS

FOR CEC

ALEXANDER MAAS
CHAIR AD HOC SALARY COMMITTEE
*ALL ESTIMATES ARE PRELIMINARY BASED ON BEST DATA AVAILABLE
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SALARY BY FACULTY TYPE (BUDGET BOOKS)
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PAYROLL STAFF AND FACULTY
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~12.4% in cumulative nominal wage 

growth, June 2022-2024 

Staff actual and target salaries are 

growing faster than faculty.

Actual salary growth (per person) is 

behind the labor market averages for 

both staff and faculty.

Faculty % of Total Payroll continues 

to decrease (1.01%) in two years. 

(up to 11% since 2018 based on BB) 



RECOMMENDATIONS



ASSUMING CEC IS POSITIVE (A BIG IF)
WE PROPOSE THE FOLLOWING TO BEST ALIGN WITH MARKET BASED 
COMPENSATION GOALS WHILE BALANCING OTHER OBJECTIVES.

Staff and Faculty Pools should be initially separated based on current proportions of total 
salaries ($100,968,825 for staff and $78,958,087 for faculty = 43.2% of total CEC). Raises 
across groups should be independent of one another.  

Staff and Faculty CEC pools should remain separate for the following reasons:
1) CIP codes and promotion are transparent and (mostly) fixed. 
2) Job families and SOC codes lack the same objectivity. 
3) Staff salary targets are outpacing faculty targets and national wage growth, as 
such, any CEC distribution based on “distance from target” is problematic. 



CEC DISTRIBUTION TO FACULTY
BASED ON THE TOTAL ALLOTMENT AVAILABLE TO FACULTY, THE FOLLOWING
ACTIONS SHOULD BE TAKEN IN ORDER:

1) Set Promotion and Tenure Funds Aside

2) Bring all Faculty to 80% of Target

Calculate remaining pool

3) 75% of remaining pool goes to Proportional, Uniform Raises

4) 25% of remaining pool goes to Performance-based incentives

5) Promotion and Tenure Raises are Awarded 



Funds for promotion and tenure are calculated and set aside.

Rationale: Promotion and Tenure raises are the few guaranteed raises faculty 
receive. In line with the CEC and market-based compensation, this ordering 
first brings people closer to the appropriate target before promotion funds are 
awarded. These should be seen as a reward for promotion and not as a 
mechanism for moving them closer to target, as such these funds are awarded 
after all other steps.

1) SET PROMOTION AND TENURE FUNDS ASIDE 



Funds are used to bring any remaining faculty below 80% to 80% of target. 

Rationale: As in prior years, a minimally acceptable bottom should be 
maintained for faculty who consistently meet or exceed overall expectations. 
Aspiration ally, this minimally acceptable percent of target number should 
move towards 100% for faculty members who consistently meet or exceed 
(high) overall expectations. 

2) BRING ALL FACULTY TO 80% OF TARGET



3) PROPORTIONAL UNIFORM RAISES
Replace “across the board” raises with a proportional raise formula that reflects 
our market-based stated goals.  If faculty are at, or above, 105% of target , no 
raise is received. Otherwise, use the below formula for all faculty.

i indexes individuals 1 to N, where N equals the total number of individuals below 105%. 



3) PROPORTIONAL UNIFORM RAISES

Formula Application: Each employee's raise is determined by dividing their individual shortfall by the total 
shortfall for all employees. This gives a percentage that represents their "share" of the need. Multiplying this 
percentage by the total available gives the dollar amount each employee will receive in the raise.

$ of salary for individual who is below 105% of target. This part calculates how much each 
employee’s salary currently falls short of a pre-set target salary. If an employee’s current salary is close (or above) the 
target, they are “behind” by only a small amount, while others with larger gaps are further “behind.”

Total of all employees' dollar amount below 105% of targets. This is the 
combined shortfall for all employees, adding up how much everyone is collectively behind 105% of all targets. This value 
represents the overall raise amount necessary for all employees to be at 105% of target.

75% of the amount remaining in CEC pool after steps 1&2. 



Rationale: This approach is consistent with our market-based compensation model and easy to 
implement and meets the criteria below.

Fairness: Proportional to Target Salary Gap: This formula ensures that employees who are further behind 
will be moved proportionally closer to their target. For example, in a given year someone at 80% may 
move to 86%, while someone at 95% may only move to 97% , the actual proportional increases depend on 
the total funds available.  By focusing on the shortfall rather than a flat percentage increase, it prioritizes 
narrowing salary gaps rather than giving uniform raises that are not rooted in a market-based approach.

Encourages Progress Toward Salary Equity: With limited funds, this approach directs the money to help all 
employees progress toward their target salaries. This makes it an efficient and strategic way to allocate 
raises. Over time, using this formula helps reduce disparities, aligning all employees more closely to their 
market-based target salaries. 

Transparent and Objective: The formula is based on measurable targets and current salary figures, 
making it straightforward to calculate and communicate; whereas picking a 1% raise in arbitrary in nature 
and leaves “residuals” to be awarded in less transparent ways. 

3) PROPORTIONAL UNIFORM RAISES



Despite the wide-ranging faculty opinions on if and how performance-based 
raises should be allocated, there is consensus among the committee that the 
current allocation of funds from this pool lacks transparency and may be 
ineffective.  While this pool is generally distributed at the dean’s discretion, the 
communication of the requirements and expectations related to this allocation 
has been inadequate. As such, we also recommend FAC update FSH 3320 to 
include an additional process for allocating these funds. 

Rationale: This step incentives individual productivity and allow supervisors to 
retain high-performing individuals who may otherwise pursue higher 
compensation elsewhere

4) PERFORMANCE-BASED INCENTIVES 



Beyond our scope, but suggest FSH 3320 include the following steps:

1. Deans of each college formally announce and post the specific criteria by which 
performance-based raises will be awarded before the evaluation period begins.  
These criteria can include extramural funding, teaching evaluations, excellence in 
service and leadership etc. 

2. Department chairs formally announce who within their unit is being recommended 
for performance-based raises to the Dean. 

3. Department chairs formally announce who within their unit receives performance-
based raises each year. 

4) PERFORMANCE-BASED INCENTIVES 



Promotion and tenure raises should be prioritized and adjusted for inflation. 
We propose that these raises occur as normal but increase by $750 each year 
for the next five years.

Rationale: The raises associated with promotions have not changed since 
2006.  In practice, this means that faculty “real” promotion rates have 
decreased by 37%.  For example, the equivalent spending power of a $6,000 
raise in 2006 would require a raise of approximately $9,500 in 2024.

5) APPLY PROMOTION AND TENURE FUNDS
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2024 – 2025 Faculty Senate – Pending Approval 
Meeting # 15 

Tuesday, November 19, 2024, 3:30 pm – 5:00 pm 
Zoom only 

Present: Aus, Barannyk, Borrelli, Chapman, Corry, Hagen, Haltinner (chair), Hu, Kenyon, Kirchmeier, 
Lawrence (w/o vote), Maas, McKenna, Miller, Murphy (vice chair), Pimentel, Ramirez, Raney, Remy, 
Rinker, Roberson, Roe, Sammarruca (w/o vote), Shook, Strickland, Tohaneanu, Thorne. 
Absent: Sowisdral, Aus 
Guests: Jerry McMurtry 

Call to Order: Chair Haltinner called the meeting to order at 3:30 pm. 

Approval of Minutes (vote): 
The minutes of the 2024-25 Meeting #14, November 12, 2024, were approved with one 
correction – Senator Raney was absent.  

Chair’s Report 
• Brief review of topics for the rest of the semester: After the break, we should hear from the

Staff Compensation Committee and the ad hoc faculty compensation committee about their
recommendations for salary raises. At the December 10th meeting, the last of the semester,
we’ll have the long-term campus planning team to talk about their proposal and get feedback
from us. We should also have a report from the non-tenure track ad hoc committee.

• Announcement from Erin Chapman: Athena Mentorship Program Call for Applicants. The
Athena Professional Organization announces its call for applications for the 2025 Mentorship
Program cohort! The Athena Mentorship Program is a semester-long initiative to promote an
inclusive and equitable climate for women working at University of Idaho. U of I employees who
are Athena members, regardless of gender, are eligible to apply to be mentors and
mentees.  Athena membership is required to participate in the program. Membership dues are
$20 for the year. The mentorship program application form will close on Friday, January 10,
2025, and the program will begin on Wednesday, February 5, 2024.

Provost Lawrence will be late. A motion (Chapman, Raney) to change the order of the agenda was 
approved (18/19 yes). The Provost’s Report was moved after Committee Reports. 

Committee Reports 
• University Curriculum Committee (vote)

o UCC 138 – Update FSH 4130 Standard Course Numbers. Ted Unzicker, Associate
Registrar.
Discussion:
Tim Murphy inquired about the process. Since changes in FSH are involved, did the UCC
proposal follow the normal process, through legal review?
Francesca does not think UCC 138 needs to go through the GC office, because the
changes to FSH are closely intertwined with curriculum.
Diane Kelly-Riley suggested routing it through FAC.

Attach. #1

https://uidaho.co1.qualtrics.com/jfe/form/SV_0Um3rtfafIkfese
https://uidaho.co1.qualtrics.com/jfe/form/SV_3Xmwnad5WrZQ3Y2


 

 2 

After some additional exchanges, there was a motion (Chapman, Shook) to send UCC 
138 to the Interim Policy Coordinator, Nicole Larson. 
Motion: To refer this item to the Policy Coordinator. 
Vote: 15/15 yes. Motion passes. 

o UCC 77 – Crop Science and Management (BSPLSC). Tim Prather, Senior Associate 
Director of the Rangeland Center. 
Discussion: 
A senator inquired about the math requirements being limited to very basic courses, 
Math 143 or 160 or 170. Tim Prather replied that their degree program has never been 
structured to require higher-level math classes. 
Vote: 17/17 yes. Motion passes. 

o UCC 266 – Kinesiology. Philip Scruggs, Department Chair, Movement Sciences. 
The department of Movement Sciences and the College of Education, Health and 
Human Sciences are proposing a program name refinement, from Kinesiology and 
Leisure Sciences (M.S.) to just Kinesiology (M.S). They are also proposing a Ph.D. in 
Kinesiology. 
Discussion: 
Tim Murphy inquired about the “leisure sciences” part of the name, which was recently 
added and is now being removed. Is there any actual curriculum change other than the 
name? Philip confirmed that it is primarily the name. They are working on a Ph.D. 
program that will be named Ph.D. in Kinesiology, and they want the names of the two 
programs to align. Also, their current focus and future direction are best captured under 
the Kinesiology name.  
Vote: 18/19 yes; 1/19 no. Motion passes. 

o UCC 567 – Robotics Engineering Undergraduate Academic Certificate. Eric Wolbrecht, 
Department Chair, Mechanical Engineering. 
UCC 567, 574, and 576 are synergistically related to some changes they made to the 
degree. Two required courses were removed and replaced with electives, from which 
students can select to earn the newly added certificates. All certificates are from 400- 
level classes and target areas of emphasis that would be appealing to students, faculty 
expertise, and industry partners.  
Discussion:  
In response to questions about the student population targeted by this certificate, Eric 
replied that a student seeking this certificate would need to have a strong engineering 
background, such as people who already have a bachelor's degree in mechanical or 
related field.  
Tim Murphy followed up with a similar question. If these certificates are targeted at 
existing students, why aren't they handled as areas of emphasis? Eric said they decided 
to go the certificate route, like other departments in their college have done. 
Vote: 17/18 yes; 1/18 no. Motion passes. 

o UCC 574 – Computer-Aided Engineering Undergraduate Academic Certificate. Eric 
Wolbrecht. 
This certificate is focused on modern techniques. While the core classes remain, they 
added courses such as Finite Element Analysis, which is application of numerical 
techniques to mechanical systems. The emphasis is on how we use computer aided 
techniques, numerical methods, software, etc. to solve modern engineering problems. 
There were no questions.  
Vote: 18/19 yes; 1/19 no. Motion passes. 

Scruggs, Philip (pwscruggs@uidaho.edu)
The last change was from Movement and Leisure Sciences to Kinesiology and Leisure Sciences and we are now dropping the Leisure Sciences part of the name.
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o UCC 575 – Thermal Energy System Design and Analysis Engineering Undergraduate 
Academic Certificate. Eric Wolbrecht. 
This certificate has a required class, one of those that have been removed from the 
requirements for the entire Bachelor of Science in mechanical engineering. Students 
interested in this area can choose this certificate. 
There were no questions. 
Vote: 18/19 yes; 1/19 no. Motion passes. 

o UCC 578 – Disability and Inclusive Human Services Undergraduate Academic Certificate. 
Erik Luvaas, Program Director for CDHD and Clinical Assistant Director, Movement 
Sciences. 
This certificate is aimed at formalizing curriculum that represents available resources at 
the University of Idaho concerning disability. It is an important piece of curriculum for 
the Center on Disabilities and Human Development to put forth and eventually expand 
in terms of course offerings. 
There were no questions. 
Vote: 17/18 yes; 1/18 no. Motion passes. 

o UCC 135 – Integrated Architecture and Design (MS). Yumna Kurdi, Virtual Technology 
and Design. 
This is a college-wide program at the College of Art and Architecture. It was previously in 
the architecture program, and most of the curriculum was related to only architecture. 
The curriculum has been revised and made more appropriate for a college-wide 
curriculum, where students can take courses from each of the five different programs in 
the college.  
There were no questions. 
Vote: 17/17 yes. Motion passes. 

Provost’s Report 
• November 22 deadline for spring textbook orders. 
 
• December faculty gathering. In Moscow: December 5, 4:30-6:30pm PT, hosted by CALS, in the 

Seed Potato Germplasm building; In Boise: December 10, 4:30-6:30pm MT, hosted by the 
College of Law. 
https://www.uidaho.edu/provost/faculty-gathering         

       RSVP: https://forms.office.com/r/EMhEPnEdNB   
 

• FLSA memo: University of Idaho will not need to implement changes to employee salaries or 
classifications that would have otherwise been required to comply with the proposed FLSA 
adjustment. This ruling means that our current salaries and classifications regarding exempt and 
non-exempt employees will remain unchanged, and no additional adjustments to salaries or 
classifications are needed.  
Discussion: 
A senator inquired about the separation of promotion and tenure requirements, which they 
heard about in a departmental meeting. The question was about bylaws and was addressed by 
Vice Provost Kelly-Riley. Her office has been working through college and university bylaws, 
nearly all of which are out of date. Many of the existing bylaws do not reflect the updated 
procedures in FSH 3500 and in FSH 3510, covering promotion and tenure and the 3rd year 
review processes, respectively. There are faculty who are eligible for tenure and faculty who are 
not eligible for tenure but are eligible for promotion. It is important that people understand 

https://www.uidaho.edu/provost/faculty-gathering
https://forms.office.com/r/EMhEPnEdNB
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what the requirements are to be promoted in rank, going from instructor to senior instructor, or 
going from assistant to associate to full. Also, every college/unit needs to have clear criteria for 
earning tenure, for those who are tenure eligible. This effort is happening and has been going on 
for the last four years. It is about giving faculty from the different units a clear understanding of 
what the expectations are to be promoted or tenured. 
The senator had some follow-up comments. There are tenure eligible faculty and non-tenure 
track faculty, which indicates some separation in promotion criteria. On the other hand, 
promotion and tenure for tenure-track faculty are almost tied together.  
Diane Kelly-Riley noted that they are considered together but are technically separate entities.  
For example, good teaching is something we expect from all our faculty, and many non-tenure 
track faculty have predominantly teaching appointments. Again, it is important to articulate the 
expectations in those responsibility areas for faculty and then what is expected of tenure-
eligible faculty to be awarded tenure. 
In response to a question, Diane Kelly-Riley said that there is a template that colleges and units 
can use as a guidance for their bylaws. 
A senator inquired about the expected timeline for units to get a response after submitting their 
bylaws. Their college submitted it about two years ago and they are still operating on their old 
bylaws. 
Vice Provost Kelly-Riley recommended contacting Interim Policy Coordinator Nicole Larson for 
updates. Provost Lawrence added that some departments submitted bylaws before the college 
bylaws were done, and the two sets were not aligned, which means the unit must do it again. 
Staff changes have also delayed this exceptionally large project. There are hundreds of sets of 
bylaws, and they are legally binding. So, it is important to be thorough. Provost Lawrence 
appreciates everybody's patience. 
 

Announcements and Communications: 
• TA Salaries – Jerry McMurtry, Dean of the College of Graduate Studies. 

Jerry showed a screen with information from all the colleges and departments and the TA 
salaries going back to 2021, when COGS started moving forward (see attached slides). In 2017, 
they restructured the way TA salaries were determined. The senate played a significant role in 
the efforts to obtain additional money. At that time, U of I TA salaries were in the 9th percentile 
nationally and some were flagged by HR as not meeting minimum wage, $7. 25 an hour. They 
were able to recapture some general education dollars used for TA stipends and reallocate them 
into a central budget that would serve all students across all departments. Before that, TAs did 
not receive insurance or tuition coverage. COGS was able to give out a few tuition scholarships, 
but it was not enough, and it was not equitable across all TAs. Another big effort was put 
forward to obtain additional money to cover TA tuition and fees. The TA stipends were in the 
50th percentile of the Oklahoma State salary study, a large national study that looks at faculty 
salaries. They also survey graduate assistant salaries – the only group in the country that does a 
national survey. Fifty-seven institutions contributed to the survey, that included 34,824 TAs.  
COGS worked with the deans and came up with a base salary that would be appropriate for the 
programs within their CIP code. CALS wanted to break theirs by department. CAA wanted to 
keep them together, and so did CBE, EHHS, COE and COGS. CLASS and CNR kept them all equal, 
while COS broke theirs by department. Later, they discussed having a flat base rate for all TAs. 
Some departments were concerned that the base rate would be enough to recruit talented 
students. Having different rates for Master or Ph.D. students was also discussed, but ruled out, 
because all TAs are doing the same work and so they ought to be compensated equally.  
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The data on the slides (included with these minutes) go back to 2021 and show an increase 
every year because of the CEC increases that the President and Provost have prioritized for TAs 
to keep us aligned with the national averages. The minimum was raised to $15,000, because 
living is getting more expensive. The most important thing is that we have been able to keep up 
with tuition and fee increases as well, and so our TAs do not have to shoulder any of the burden 
of tuition and fees. They get that covered through this central budget that we have in cogs, and 
we've been able to get additional funds to cover that increase when tuition and fees have 
increased.  
Discussion: 
A senator asked whether all TA salaries are still at the 50th percentile, and whether there are 
plans to raise them, especially as we aim for R1 status. 
Jerry responded that TA salaries vary. He will happily share the recently released 2023-24 data 
later. 
A senator asked where and when all the salary monies got consolidated in Jerry’s office. Where 
did the additional TA salary funds and funds to cover tuition come from, and where does it 
continue to come from? 
Jerry replied that, at first, the money would have been from Gen. Ed. There were 110 different 
budgets being used to pay TAs, and all of that came under COGS. Then, an additional 2.3 million 
dollars to round out the entire TA budget came from central resources, thanks to the hard work 
of Faculty Senate. 
A senator wondered whether the national surveys include information on the number of TAs  
by major or discipline. Jerry does not have data on that.  
In closing, Jerry highlighted the importance of more and better-paid TAs, for our general 
education efforts, as well as to recruit the best students we can. 
 

• Continuing Discussion on Faculty Senate Leadership Continuity – Kristin Haltinner 
Kristin summarized the discussion from the previous week. She and Tim, as well as some 
senators, perceive that adding the position of past chair to faculty senate leadership would help 
with things like the continuity of projects, some of which span multiple years, especially if a vice 
chair declines to become chair. Then the new chair would have an advisor.  
Some of the cons that were mentioned last time was that it might make it harder for us to find 
people willing to serve, given the additional time commitment, especially for people who are on 
multi-year grants. Kristin opened the discussion. 
Discussion: 
Francesca provided clarification on the Senior Leadership Council, formerly President’s Cabinet. 
For the 1st time, a president (President Green) opened the council to a representative of the 
faculty. That was the time when Terry Grieb was the chair and Barb was the vice chair. It could 
have been any of the three FSL members. We discussed it and agreed that sending the faculty 
secretary (3-year appointment, renewable), would make more sense for keeping continuity, the 
very thing that you all are seeking.  
A senator asked whether there are any requirements to be in the senate leadership. Francesca 
replied that Senate officers must be faculty. 
Alex Maas was ready to make a motion. Erin Chapman said she would second it. 
Kristin: We do not have language for the motion.  
Debb: I move to vote on the recommended change. 
Kristin: The motion would be for us to draft the redline policy. 
Erin: I'll second that motion.  
Tim proceeded to write the motion in the chat. 

Sammarruca, Francesca (fsammarr@uidaho.edu)
For the record: This part was actually spoken. So, I wasn't suggesting to remove it. I made an observation and a recommendation for future meetings.
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Kristin: There are a couple of options. We could send this to the Faculty and Staff Policy Group 
(FSPG) to draft. FSPG deals with policies that affect both staff and faculty. I will refer these two 
amendments to Deb for consideration. First, we must vote on the amendments, right? But these 
are to clarify the motion. Deb, can you please clarify your motion? 
Debb: To clarify the motion that I initially made: I move that the recommended changes go to 
FSPG to write up. 
Kristin: Are we recommending that they consider the past chair position specifically? 
Francesca: That would be part of the motion. Is that fixed, or will the committee have different 
options? As we discussed last time, there are many less drastic ways for the past chair to give a 
contribution. Does the committee have any discretion on what they write? 
Debb: The committee would not have discretion per se, but they should draft something that 
reflects the conversations around a past chair staying on. 
Tim posted the following motion in the chat:” Refer the issue of faculty senate leadership 
continuity to the Faculty and Staff Policy Group with direction to modify existing policy to provide 
for a past chair position.” 
Alex: The motion should say that there would be an automatic ascension of the vice chair to 
chair, with confirmation from Senate, and that there will be an ongoing chair position that will 
be filled by the outgoing chair each year. Just a little more clarity about the steps that we would 
ask the committee to take. 
Tim wrote the proposed amendment as: “Provide automatic ascension of the vice chair to the 
chair position after their 1st year as vice chair, subject to a vote of Senate rejecting such 
ascension.” 
Kristin: There is a motion on the floor, seconded by Erin, “To refer the issue of faculty senate 
leadership continuity to the Faculty and Staff Policy Group with direction to modify the existing 
policy to provide for a past chair position and to provide automatic ascension of the vice chair to 
the chair position after the 1st year as vice chair, subject to a vote of Senate rejecting such an 
ascension.” Would anyone like to speak in favor or against the motion? 
Tim Murphy: From a procedural perspective, we need to work ourselves back through this. 
There is a motion that was never seconded. We now have a proposed amendment. Technically, 
we should be discussing the amendment alone and voting on that. If the amendment is 
adopted, then we can go back to the full motion. 
Kristin: Is there any discussion on the amendment? 
Senator: Does it need to say anything like “unless a vote of Senate rejects such ascension, or if 
the vice chair does not want to serve.” If the vice chair does not want to ascend to the chair 
position, they should be able to say that. 
A senator asked whether the title of the position – Past Chair or Former Chair or something else 
– would be part of the motion. 
Kristin: First, we need to resolve this amendment issue. Does anyone want to speak to this 
specific amendment? 
Francesca: Last time I think pretty much everybody agreed that the most pressing issue is 
continuity from vice chair to chair, but there is nothing here that instructs FSPG to also add 
some language like “The vice chair is expected to serve as the next chair, aside from 
extraordinary circumstances,” which would include a vote of no confidence. Should the same 
language also apply to the past chair? 
Erin: I echo what Francesca said about writing that there is an expectation that you will ascend, 
except under extraordinary circumstances and/or a vote of no confidence. 
Kristin: It sounds like an amendment to the amendment. Erin, are you making a motion to 
amend the amendment? Tim and Erin, I believe the amendment to the amendment is that this 
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would provide automatic ascension of the vice chair to the chair position after the 1st year as 
vice chair, except in extraordinary situations, including a vote of no confidence. Is that correct?  
Erin: There is an expectation of ascension, right? 
Kristin: Do you mean that “automatic ascension” should be “expected ascension”? 
Erin: It needs to be known that it is an expectation. 
Francesca: There is still a senate vote. I mean, the vice chair is expected to run for the position 
and may be voted out. 
Kristin: So the amendment to the amendment is that we would replace the word “automatic” 
with “expected” and at the end, instead of “subject to a vote of senate rejecting such,” provide 
“expected ascension of the vice chair to the chair position after the 1st year as vice chair, 
subject to a vote of Senate rejecting such ascension or the vice chair choosing not to ascend. 
Tim: A procedural point. This amendment was never seconded. We should have seconded it 
before beginning the discussion. We need to do it now if we're going to continue the discussion 
on it. 
Kristin: Do you mean the motion to amend the amendment? 
Tim: No. We never had a seconded amendment. There is a proposed amendment on the floor 
that has not been seconded. 
Debb: I'll second it. 
Kristin: Alex, are you speaking for or against the amendment? 
Alex: I guess against, but only to clarify that the second part of the initial motion is more 
important than this. We need a second amendment. But the part about the vice chair serving on 
in the advisory role is to me the more important part here.  
Kristin: It still exists in the original motion. We will circle back to it. 
Barb: I am worried that we are getting lost in the weeds. We are asking a committee to consider 
making changes to FSH 1580, Section 2 Vice Chair, and add Section 4 Continuing Chair (or 
something similar). 
Kristin: The proposed amendment is in the chat. It reads “To provide expected ascension of the 
vice chair to the chair position after the 1st year as vice chair, subject to a vote of Senate 
rejecting such ascension or the vice chair choosing not to ascend.” 
There was no more discussion. 
Vote: 18/18 yes. Approved. 
Kristin: We are back to the original motion which now reads “To refer the issue of faculty senate 
leadership continuity to the Faculty and Staff Policy Group with direction to modify existing 
policy to provide for a past chair position and provide expected ascension of the vice chair to the 
chair position after the 1st year as vice chair, subject to a vote of Senate rejecting such ascension 
or the vice chair choosing not to ascend.” Would anyone like to speak in favor or against the 
motion?  
There were no additional comments. 
Vote: 19/19 yes. Motion passes as amended. 
 
New business: 
None. 

 
Adjournment:  
The meeting was adjourned at 4:53pm. 
 
Respectfully Submitted, 

Murphy, Tim (temurphy@uidaho.edu)
Making sure that this includes the amendment language from the vote above.  
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Francesca Sammarruca 
Secretary of the University Faculty & Secretary to Faculty Senate 



M E M O R A N D U M 

TO: Kristin Haltinner, Chair, Faculty Senate 

Tim Murphy, Vice Chair, Faculty Senate 

FROM: Torrey Lawrence, Provost and Executive Vice President 

Diane Kelly-Riley, Vice Provost for Faculty 

DATE: November 21, 2024 

SUBJECT: Items for Faculty Senate 

Please see the below table with the faculty members who were approved for a sabbatical in the 

2025-26 Academic Year.   

NAME COLLEGE DEPARTMENT 
SABBATICAL 
TERM 

Sarah Campbell 
College of Letters, Arts and 
Social Sciences Theatre Arts Spring 2026 

Rajal Cohen 
College of Letters, Arts and 
Social Sciences 

Psychology and 
Communication 

Spring 2026 

Raymond Dixon 
College of Education, Health 
and Human Sciences Curriculum and Instruction Spring 2026 

Catherine Egan 
Loiacono 

College of Education, Health 
and Human Sciences Movement Sciences Spring 2026 

Fritz Fiedler College of Engineering 
Civil and Environmental 
Engineering AY 2025-26 

Scott Grieshaber College of Science Biological Sciences Spring 2026 

Matthew 
Hedman College of Science Physics Spring 2026 

Adam Jones College of Science Biological Sciences Spring 2026 

Leda Kobziar College of Natural Resources 
Forest, Rangeland and Fire 
Sciences Spring 2026 

Katherine Lee 
College of Agricultural and Life 
Sciences 

Agricultural Economics and 
Rural Sociology AY 2025-26 

Kristine Levan 
College of Letters, Arts and 
Social Sciences Culture, Society and Justice Spring 2026 

Michael 
McCollough 

College of Business and 
Economics Business Fall 2025 
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Gregory Möller  
College of Agricultural and Life 
Sciences Soil and Water Systems Fall 2025 

Youngkyun Park 
College of Business and 
Economics Business AY 2025-26 

Erika Rader College of Science Earth and Spatial Sciences AY 2025-26 

Stefanie Ramirez 
College of Business and 
Economics Business Spring 2026 

Jae Ryu 
College of Agricultural and Life 
Sciences Soil and Water Systems Fall 2025 

Deborah 
Stenkamp College of Science Biological Sciences Fall 2025 

Kenneth Wallen College of Natural Resources Natural Resources and Society Spring 2026 

Alexander Woo College of Science 
Mathematics and Statistical 
Sciences AY 2025-26 

Sarah Wu College of Engineering 
Chemical and Biological 
Engineering Fall 2025 

Ata Zadehgol College of Engineering 
Electrical and Computer 
Engineering AY 2025-26 
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SABBATICAL ANALYSIS REPORT 
Prepared by Kristin Haltinner, Faculty Senate Chair; Tim Murphy, Faculty Senate Vice Chair; 
Erin Chapman, Chair of Faculty Affairs Committee; and Florian Justwan, Chair of the Ad Hoc 
Committee on Non-Tenure Track Faculty   

HISTORY OF SABBATICALS AT THE UNIVERSITY OF IDAHO 

The University of Idaho Sabbatical Leave Policy (FSH 3720) was 
adopted in 1979. The articulated purpose of sabbatical is to 
“encourage scientific inquiry, research, artistic creation, technical 
expertise, innovation in teaching or to acquire professional skills 
or training.” 

Until approximately 2013, sabbaticals were centrally funded by 
the Provost’s Office. Under this model, there was a set amount of 
funding available for sabbaticals. Sabbatical proposals were 
ranked by the Sabbatical Leave Evaluation Committee and the 
top ranked sabbaticals were awarded until funding was exhausted. 
From 2008-2013 an average of 5.6 sabbaticals were awarded per 

academic year. 

Around 2013, funding for sabbaticals shifted to the colleges. 
Different colleges have different policies regarding the 
availability of semester vs. academic year sabbaticals due to 
their financial impacts. Since this shift, the average number of 
sabbaticals taken per academic year has risen to 21.7. In the 
last six years the average number of sabbaticals taken was 27, 
the median 25.  

SABBATICAL PROCESS AND CURRENT ELIGIBILITY 

Currently a tenured faculty member is eligible to apply for sabbatical after six years of 
employment at UI. Once a sabbatical is taken, they are then eligible to reapply six years after 
their previous leave.  

A sabbatical may be either one semester or one academic year long. A faculty member taking a 
semester long sabbatical receives their full salary. An awardee taking a yearlong sabbatical 
receives half of their salary for the year. The availability of semester-long sabbaticals is limited 
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in some colleges due to the nature of sabbatical funding. During a sabbatical a faculty member 
continues to receive benefits.  

A faculty member interested in taking a sabbatical must apply through the Sabbatical Evaluation 
Committee and is assessed on the level of preparation, thought, and documentation of the 
project; the project’s benefit to UI and the applicant (including contribution to teaching); and the 
applicant’s record of success at UI. Upon returning from sabbatical, an applicant must return to 
UI for at least one academic year or repay the money they received while on sabbatical.  

RATIONALE FOR EXPANDING SABBATICALS TO CLINICAL AND 
INSTRUCTIONAL FACULTY AT UI 

UI policy regarding sabbaticals includes a recognition of the importance of facilitating faculty in 
their pursuit of “innovation in teaching” and “to acquire professional skills or training.” For 
clinical faculty members and instructors, many of whom are teaching as many as eight courses 
per year, there is little time to reimagine, expand, update, and renovate courses in light of 
contemporary and emerging scholarship. There is, 
similarly, little time to develop new skills in their work.  

The mission of the University of Idaho is to “shape the 
future through innovative thinking, community 
engagement, and transformative education.” This is to be 
accomplished, in part, through “excellence in teaching” 
and engagement with the Idaho community.  

As clinical faculty and instructors contribute significantly 
to the education of undergraduate and graduate students, it is imperative to the University’s 
mission that they have ample time to stay abreast of contemporary scholarship, emerging 
pedagogical developments, novel technological advances in teaching, and to update their courses 
accordingly. Doing so requires leave from teaching to provide the time required for such 
engagement. Additionally, some clinical faculty engage in scholarship (in both traditional 
research areas and in pedagogy), yet they currently lack the ability to take a sabbatical to focus 
on these activities.  

Sabbaticals also intend to provide time for faculty to engage in “scientific inquiry, research, 
artistic creation, [and] clinical/technical expertise.” Position descriptions vary by program, but 
some clinical faculty also conduct research or are in technical fields. There are also some faculty 
who are “research faculty” who are also clinical faculty.  

Other universities in our region offer sabbatical to clinical faculty and/or instructors, not just 
tenured faculty. Idaho State University outlines its sabbatical leave policy in ISUPP 403 which 
states that “members of the tenured or clinical faculty who have completed at least six years of 
full-time employment since appointment to the faculty or since their last sabbatical are eligible 

FSH 3720 – Sabbatical Leave  

B. PURPOSE. Sabbaticals are 
designed to encourage scientific 
inquiry, research, artistic creation, 
clinical/technical expertise, innovation 
in teaching or to acquire professional 
skills or training. 
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for sabbatical leave.” Lewis-Clark State College does not distinguish between the type of faculty 
eligible for sabbatical and extends it to faculty after “six (6) full academic years of service at 
Lewis-Clark State college or after six (6) full academic years have elapsed since the faculty 
member’s most recent sabbatical leave.”  

Washington State University refers to sabbatical as “professional leave and retraining” and is 
currently running a pilot program to allow “associate or professor rank career-track faculty who 
are on continuous or multiyear appointments and have at least six years of service” to apply. The 
current WSU policy only applies to “faculty on permanent appointment” who have “completed 
at least five years of active service for Washington State University.”1  

Many of our peer or aspirational peer institutions also extend sabbaticals to faculty not on the 
tenure track. For example, the University of Washington extends sabbaticals to “faculty and 
librarians” in their “seventh academic year… or their seventh academic year of service after 
returning from a previous sabbatical leave.” The University of Minnesota grants sabbatical for 
tenure track and “contract” (what we would call clinical) faculty after their sixth year of 
employment and six years after a previous sabbatical. Several additional land-grant, R1 
institutions also offer sabbaticals to groups beyond tenure track faculty.  

CURRENT RATE OF SABBATICAL AWARDING – UNIVERSITY WIDE 

To assess the financial and/or practical impact of providing sabbaticals to non-tenure-track 
faculty, we reviewed historical numbers for sabbaticals taken at UI. Assessing the rate at which 
faculty take sabbaticals is not straightforward, however. Over the past six years fewer than 30% 
of eligible faculty have taken sabbaticals. This is an overestimate calculated by dividing the 
number of people taking sabbatical by the number of faculty members in their 6th, 12th, 18th, 24th, 
30th, 36th (etc) year. However, if people opt not to apply for sabbatical in their 6th year, they 
remain eligible to apply. This calculation assumes everyone applies according to a 6-year 
schedule and thus overestimates the rate at which people take sabbaticals. Table 1 shows the 
number of faculty in their 6th, 12th, 18th (etc) year, the number taking sabbatical each year, and 
the percentage of eligible faculty taking sabbaticals.  

In sum, the following assumptions were made in these calculations:  

• People applied for sabbatical in their 6th, 12th, 18th, 24th, 30th, 36th, or 42nd (etc.) year. 
(Many faculty apply at longer intervals which would make our estimate higher than 
reality.)  

• People with over six years of service have not left UI in the last six years. (Many have; 
thus our estimate is, again, higher than reality.)  

 
1 Note: Washington State does not use the term clinical faculty or instructor – they use “career track” and “short 
term track.” 
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 AY 19-20 AY 20-21 AY 21-22 AY 22-23 AY 23-24 AY 24-25   Total across 
all years 

Number of 
Eligible 
Faculty (6th, 
12th, 18th, 
24th, 30th, 
36th, etc year 
of service)  

59 77 82 58 78 88  442 

Total 
Sabbaticals 
Taken 

28 
  

13 14 24 32 23  134 

Percentage  47% 17% 17% 41% 41% 26%  30%  

ESTIMATED IMPACT OF EXPANDING SABBATICALS TO CLINICAL AND 
INSTRUCTIONAL FACULTY AT UI – UNIVERSITY WIDE 

To estimate the impact that expanding sabbaticals to clinical faculty and instructors would have, 
we took the total number of people in each group, looked at their years of service, and used the 
same rate of sabbatical use (30%) (See Appendix A for the full list). This number, again, is an 
overestimate both in the case of tenure track faculty but also in the case of clinical faculty and 
sabbaticals. Given that many colleges offer only full academic year sabbaticals and that these are 
paid at a rate of 50% of one’s salary, it is likely that many clinical faculty (with target salaries at 
approximately 80% of their tenure track peers) and instructors (with target salaries at 
approximately 65% of their tenure track peers) will struggle to afford sabbaticals each time they 
are eligible.  

In sum, the following assumptions were made in these calculations:  

• People will apply for sabbatical in their 6th, 12th, 18th, 24th, 30th, 36th, or 42nd year. (Many 
wait and apply on a longer time table which would make our estimate higher than 
reality.)  

• People with over six years of service have not left UI in the last six years. (Many people 
may have; thus, our estimate would be lower than reality.)  

• Clinical faculty and instructors would take sabbaticals at the same rate as tenured faculty. 
(Many colleges require yearlong sabbaticals during which awardees receive 50% of their 
salary. For many clinical and instructor faculty this financial burden might reduce the 
frequency at which they take sabbaticals, thereby making our estimate higher than 
reality.)  

• Colleges would offer additional sabbaticals to this group. (Many may try to keep the 
number of sabbaticals steady, resulting in no financial impact.)  

CLINICAL FACULTY 
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There are 71 clinical faculty members (including 15 research faculty) who have served more than 
six years at UI (See Appendix B for the list of clinical faculty by years of service). Clinical 
faculty can be promoted through the ranks of assistant professor, associate professor, and full 
professor.  

The table below shows the number of faculty who have been employed at UI in six-year 
increments from each sabbatical year. So, for example, the faculty in our assessment of those 
eligible for sabbatical in AY 24-25 include those who were in their 6th, 12th, 18th, 24th, 30th, 36th, 
or 42nd year of employment at UI. Again, it is the case that people can apply for sabbatical on an 
extended schedule thus the number of eligible faculty each year is not a determinable number.  

To estimate the number of additional sabbaticals that would be awarded if sabbaticals were 
available to clinical faculty, we took the number of eligible faculty and multiplied it by 30% -  
the estimated rate at which tenured faculty take sabbaticals (outlined above). This is likely an 
overestimate of the number of clinical faculty who will take sabbatical for the reasons described 
above.  

As indicated in the table below, if clinical faculty had been eligible to apply for sabbaticals over 
the last six years it would have resulted in an increase of 71 eligible faculty members over the 
past six years. Using that 30% rate of sabbatical use, we estimate an additional 21.3 sabbaticals 
could be taken if the benefit is extended to clinical faculty. This is an average increase of 3.55 
sabbaticals per year across the university – less than one per college.  

 AY 19-
20 

AY 20-
21 

AY 21-
22 

AY 22-
23 

AY 23-
24 

AY 24-
25  

 Total across all 
years 

Number of 
Additional 
Eligible 
Faculty 

9 11 8 10 15 18  71 

Estimate of 
Additional 
Sabbatical 
Awards 
(Total 
number * 
30%) 

2.7 3.3 2.4 3 4.5 5.4  21.3 

         
        Average 

Additional 
Sabbaticals Per 
Year 

        3.55 

INSTRUCTORS  

There are 75 instructors throughout the university including the extension offices. Most are 
junior faculty (fewer than six years) and are not included in the estimated impacts of tenure over 
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the past six years. If retention rates remain the same, it is unlikely that these estimates will 
change. There are 32 instructors who would have been eligible for sabbaticals over the last six 
years. 

The table below shows the number of faculty who have been employed at UI in six year 
increments from each sabbatical year (See Appendix C for list of eligible instructors by years of 
service). So, for example, the faculty in our assessment of those eligible for sabbatical in AY 24-
25 include those who were in their 6th, 12th, 18th, 24th, 30th, 36th, or 42nd year of employment at 
UI. Again, it is the case that people can apply for sabbatical on an extended schedule thus the 
number of eligible faculty each year is not a precisely determinable number.  

To estimate the number of additional sabbaticals that would be awarded if sabbaticals were 
available to instructors, we took the number of eligible faculty and multiplied it by 30% (the 
estimated rate at which tenured faculty take sabbaticals). This is likely an overestimate of the 
number of instructors who will take sabbatical (see rationale above).  

As indicated in the table below, if instructors had been eligible to apply for sabbaticals over the 
last six years it would have resulted in an increase of 32 eligible faculty over the past six years. 
Using that 30% rate of sabbatical use we estimate an additional 9.6 sabbaticals if the benefit is 
extended to instructors. This is an average increase of 1.6 sabbaticals per year across the 
university – less than one per college.  

 AY 19-20 AY 20-21 AY 21-22 AY 22-23 AY 23-24 AY 24-25   Total across all 
years 

Number 
of 
Additional 
Eligible 
Faculty 

3 6 7 4 4 8  32 

Estimate 
of 
Additional 
Sabbatical 
Awards 
(Total 
number * 
30%) 

0.9 1.8 2.1 1.2 1.2 2.4  9.6 

         
        Average 

Additional 
Sabbaticals Per 
Year 

        1.6 

ESTIMATED IMPACT OF EXPANDING SABBATICALS TO CLINICAL AND 
INSTRUCTIONAL FACULTY AT UI BY COLLEGE 



 

 7 

Recognizing that colleges differ both in the rate at which faculty take sabbaticals and also the 
proportion of clinical faculty or instructors employed, we further examined these factors by 
college.  

A summary chart shows the number of currently eligible faculty (total over six years), the rate of 
sabbatical use, the potential number of new faculty that would be eligible if sabbatical was 
extended to clinical faculty and instructors respectfully, and the number of additional sabbaticals 
this would lead to (if awarded) by college.  

Over the past six years the colleges with the highest rate of sabbatical use (with the assumptions 
listed above) are CLASS and CLAW, both at 64%. The lowest rate is in CALS and COE at 9%. 
The only college that would see an impact of more than one sabbatical annually if leave is 
extended to clinical faculty is CLASS (1.7 people annually). The only college that would see an 
impact of at least one additional sabbatical per year if the leave is extended to instructors is also 
CLASS (1/year). CLASS is also the only college that would see an increase of more than one 
sabbatical if the leave is extended to both clinical faculty and instructors. This information is 
provided in more detail below.  

 Number of 
Tenured 
Faculty 
with 6+ 
Years of 
Service 

Total 
Number of 
Sabbaticals 
Over Six 
Year 

Rate of 
Sabbatic
als 

Number of 
Clinical 
Faculty 
with 6+ 
Years of 
service 

Number of 
Instructor
s with 
Over 6+ 
Years of 
Service  

Potential 
Annual 
Increase in 
Sabbaticals if 
Extended to 
Clinical 

Potential 
Annual 
Increase in 
Sabbaticals 
if Extended 
to 
Instructors  

CAA 21 4 19% 5 1 <1 (0.2) <1 (0.03) 
CALS 117 10 9% 6 7 <1 (0.1) <1 (0.1) 
CBE 19 6 32% 2 4 <1 (0.1) <1 (0.2) 
EHHS 21 8 38% 11 3 <1 (0.7) <1 (0.2) 
CLASS 58 37 64% 16 9 1.7 1 
CLAW 14 9 64% 4 0 <1 (0.4) 0 
CNR 41 19 46% 5 1 <1 (0.4) <1 (0.1) 
COE 64 6 9% 7 1 <1 (0.1) <1 (0.1) 
COS 65 18 28% 4 6 <1 (0.2) <1 (0.3) 
At Large 
(Library) 

9 2 22% 7 0 <1 (0.3) 0 

At Large 
(WWAMI
) 

9 1 11% 7 0 <1 (0.1) 0 

Other 
(Provost 
Office, 
Student 
Affairs, 
University 
Research) 

9 1 11% 7 0 <1 (0.1) 0 
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ELIGIBLE TENURED FACULTY PER YEAR  

To assess the impact of expanding sabbatical leave to clinical faculty by college, we first 
identified the current number of sabbatical-eligible faculty. This is presented in the table below 
by college and year of sabbatical eligibility. The far-right columns reflect the total number of 
sabbatical-eligible faculty across six years as well as the average and median per year.  

 AY 19-
20 

AY 20-
21 

AY 21-
22 

AY 22-
23 

AY 23-
24 

AY 24-
25  

Total Average 
Per 
Year 

Median 
Per 
Year 

CAA 3 6 2 5 3 2 21 3.5 3 
CALS 26 16 16 15 23 21 117 19.5 18.5 
CBE 2 2 3 5 6 1 19 3.2 2.5 
EHHS 9 2 3 2 3 2 21 3.5 2.5 
CLASS 11 18 6 8 7 8 58 9.7 8 
CLAW 4 3 1 5 1 0 14 2.3 2 
CNR 10 7 10 7 2 5 41 6.8 7 
COE 14 8 12 9 14 7 64 10.7 10.5 
COS 9 7 7 18 13 11 65 1.5 1.5 
At Large 
(Library 
and 
WWAMI) 

1 1 2 2 4 2 11 0.5 0 

Other 
(Provost 
Office, 
Student 
Affairs, 
University 
Research) 

1 3 1 0 4 0 9 1.5 1 

We then identified the number of clinical faculty by college who would be eligible if sabbatical 
was expanded. The table below shows the number of clinical faculty eligible by college and 
across the six-year period. The far right columns express the total number of would-be eligible 
clinical faculty over six years as well as the average and median per year.  

CLINICAL FACULTY:  
 AY 19-

20 
AY 20-
21 

AY 21-
22 

AY 22-
23 

AY 23-
24 

AY 24-
25  

Total 
Over 
Six 
Years 

Average 
Per 
Year 

Median 
Per 
Year 

CAA 2 1 1 0 1 0 5 0.8 1 
CALS 1 2 0 1 2 0 6 1 1 
CBE 0 0 1 0 1 0 2 0.3 0 
EHHS 0 3 0 2 2 4 11 1.8 2 
CLASS 2 0 4 4 3 3 16 2.7 3 
CLAW 2 1 0 0 0 1 4 0.7 0.5 
CNR 0 0 0 0 1 4 5 0.8 0 
COE 0 2 0 0 2 3 7 1.2 1 
COS 1 0 2 1 0 0 4 0.7 0.5 
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At Large 
(Library) 

0 0 0 0 0 0 0 0 0 

At Large 
(WWAMI) 

0 0 0 2 3 2 7 1.2 1 

Other 
(Provost 
Office, 
Student 
Affairs, 
University 
Research) 

0 0 0 0 0 0 0 0 0 

We then identified the number of clinical faculty and instructors by college who would be 
eligible if sabbatical was expanded. The table below shows the number of instructors eligible by 
college and across the six-year period. The far right columns express the total number of would-
be eligible instructors over six years as well as the average and median per year.  

INSTRUCTORS:  
 AY 19-

20 
AY 20-
21 

AY 21-
22 

AY 22-
23 

AY 23-
24 

AY 24-
25  

Total Average 
Per 
Year 

Median 
Per 
Year 

CAA 0 0 0 0 0 1 1 0.2 0 
CALS 0 1 3 1 2 0 7 1.2 1 
CBE 0 2 2 0 0 0 4 0.7 0 
EHHS 0 2 0 0 0 1 3 0.5 0 
CLASS 2 0 2 0 2 3 9 1.5 2 
CLAW 0 0 0 0 0 0 0 0 0 
CNR 0 0 0 0 0 1 1 0.2 0 
COE 0 0 0 0 0 1 1 0.2 0 
COS 1 0 2 1 1 1 6 1 1 
At Large 
(Library) 

0 0 0 0 0 0 0 0 0 

At Large 
(WWAMI) 

0 0 0 0 0 0 0 0 0 

Other 
(Provost 
Office, 
Student 
Affairs, 
University 
Research) 

0 0 0 0 0 0 0 0 0 

To estimate the potential impact on each college, given their individual practices and population, 
we next calculated the rate of sabbatical use for each college.   

 Number of Tenured Faculty 
with 6+ Years of Service 

Total Number of 
Sabbaticals Over Six Year 

Rate of Sabbaticals 

CAA 21 4 19% 
CALS 117 10 9% 
CBE 19 6 32% 
EHHS 21 8 38% 
CLASS 58 37 64% 
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CLAW 14 9 64% 
CNR 41 19 46% 
COE 64 6 9% 
COS 65 18 28% 
At Large (Library) 9 2 22% 
At Large (WWAMI) 9 1 11% 
Other (Provost Office, 
Student Affairs, University 
Research) 

9 1 11% 

Finally, using the calculated sabbatical rate for tenured faculty by college, we estimated the 
potential increase in sabbaticals that would be awarded if sabbaticals were extended to clinical 
faculty. As mentioned earlier, we do suspect that clinical faculty and instructors will apply at a 
lower rate – especially in some colleges – due to the financial constraints of year long 
sabbaticals, but we used the rate of current sabbatical use to make these estimates. Therefore, we 
expect these rates to be higher than actual use. Also, as with the current model, departments, 
colleges, and the sabbatical leave committee will continue to have discretion over awarding 
sabbaticals.  

CAA 

CAA would see an average of 0.83 additional faculty eligible for sabbatical annually if the 
benefit was extended to clinical faculty and an additional 0.17 faculty if extended to instructors. 
If these groups were to take sabbatical at the same rate as currently eligible CAA faculty (19%) 
they would see an average increase in annual sabbaticals of 0.16 for clinical faculty and 0.03 for 
instructors (less than 1 person per year).  

 Number of Clinical 
Faculty Eligible 

Estimated 
Additional Clinical 
Sabbaticals 
(Number x 19% - 
the college rate of 
sabbatical 
awarding) 

Number of 
Instructors 
Eligible 

Estimated 
Additional 
Instructor 
Sabbaticals 
(Number x 19% - 
the college rate of 
sabbatical 
awarding) 

AY 19-20 2 0.38 0 0 
AY 20-21 1 0.19 0 0 
AY 21-22 1 0.19 0 0 
AY 22-23 0 0 0 0 
AY 23-24 1 0.19 0 0 
AY 24-25 0 0 1 0.19 
     
Average Per Year 0.83 0.16 0.17 0.03 
Median Per Year 1 0.19 0 0 
Total Increase 
Over Six Years 

5 0.95 1 0.19 

CALS 
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CALS would see an average of 1 additional faculty eligible for sabbatical annually if the benefit 
was extended to clinical faculty and an additional 1.2 faculty if extended to instructors. If these 
groups were to take sabbatical at the same rate as currently eligible CALS faculty (9%) they 
would see an average increase in annual sabbaticals of 0.09 for clinical faculty and 0.11 for 
instructors (less than 1 person per year).  

 Number of Clinical 
Faculty Eligible 

Estimated 
Additional Clinical 
Sabbaticals 
(Number x 9% - 
the college rate of 
sabbatical 
awarding) 

Number of 
Instructors 
Eligible 

Estimated 
Additional 
Instructor 
Sabbaticals 
(Number x 9% - 
the college rate of 
sabbatical 
awarding) 

AY 19-20 1 0.09 0 0 
AY 20-21 2 0.18 1 0.09 
AY 21-22 0 0 3 0.27 
AY 22-23 1 0.09 1 0.09 
AY 23-24 2 0.18 2 0.18 
AY 24-25 0 0 0 0 
     
Average Per Year 1 0.09 1.2 0.11 
Median Per Year 1 0.09 1 0.09 
Total Over Six 
Years 

6 0.54 7 0.63 

CBE 

CBE would see an average of 0.33 additional faculty eligible for sabbatical annually if the 
benefit was extended to clinical faculty and an additional 0.67 faculty if extended to instructors. 
If these groups were to take sabbatical at the same rate as currently eligible CBE faculty (32%) 
they would see an average increase in annual sabbaticals of 0.10 for clinical faculty and 0.21 for 
instructors (less than 1 person per year).  

 Number of Clinical 
Faculty Eligible 

Estimated 
Additional Clinical 
Sabbaticals 
(Number x 32% - 
the college rate of 
sabbatical 
awarding) 

Number of 
Instructors 
Eligible 

Estimated 
Additional 
Instructor 
Sabbaticals 
(Number x 32% - 
the college rate of 
sabbatical 
awarding) 

AY 19-20 0 0 0 0 
AY 20-21 0 0 2 0.64 
AY 21-22 1 0.32 2 0.64 
AY 22-23 0 0 0 0 
AY 23-24 1 0.32 0 0 
AY 24-25 0 0 0 0 
     
Average Per Year 0.33 0.10 0.67 0.21 
Median Per Year 0 0 0 0 
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Total Over Six 
Years 

2 0.64 4 1.28 

EHHS 

EHHS would see an average of 1.83 additional faculty eligible for sabbatical if the benefit was 
extended to clinical faculty and an additional 0.5 faculty if extended to instructors. If these 
groups were to take sabbatical at the same rate as currently eligible CAA faculty (38%) they 
would see an average increase in annual sabbaticals of 0.70 for clinical faculty and 0.19 for 
instructors (less than 1 person per year).  

 Number of Clinical 
Faculty Eligible 

Estimated 
Additional Clinical 
Sabbaticals 
(Number x 38% - 
the college rate of 
sabbatical 
awarding) 

Number of 
Instructors 
Eligible 

Estimated 
Additional 
Instructor 
Sabbaticals 
(Number x 38% - 
the college rate of 
sabbatical 
awarding) 

AY 19-20 0 0 0 0 
AY 20-21 3 1.14 2 0.76 
AY 21-22 0 0 0 0 
AY 22-23 2 0.76 0 0 
AY 23-24 2 0.76 0 0 
AY 24-25 4 1.52 1 0.38 
     
Average Per Year 1.83 0.70 0.5 0.19 
Median Per Year 2 0.76 0 0 
Total Over Six 
Years 

11 4.18 3 1.14 

CLASS 

CLASS would see an average of 2.67 additional faculty eligible for sabbatical annually if the 
benefit was extended to clinical faculty and an additional 1.5 faculty if extended to instructors. If 
these groups were to take sabbatical at the same rate as currently eligible CLASS faculty (64%) 
they would see an average increase in annual sabbaticals of 1.71 for clinical faculty and 0.96 for 
instructors.  

 Number of Clinical 
Faculty Eligible 

Estimated 
Additional Clinical 
Sabbaticals 
(Number x 64% - 
the college rate of 
sabbatical 
awarding) 

Number of 
Instructors 
Eligible 

Estimated 
Additional 
Instructor 
Sabbaticals 
(Number x 64% - 
the college rate of 
sabbatical 
awarding) 

AY 19-20 2 1.28 2 1.28 
AY 20-21 0 0 0 0 
AY 21-22 4 2.56 2 1.28 
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AY 22-23 4 2.56 0 0 
AY 23-24 3 1.92 2 1.28 
AY 24-25 3 1.92 3 1.92 
     
Average Per Year 2.67 1.71 1.5 0.96 
Median Per Year 3 1.92 2 1.28 
Total Over Six 
Years 

16 10.24 9 5.76 

CLAW 

CLAW would see an average of 0.67 additional faculty eligible for sabbatical annually if the 
benefit was extended to clinical faculty. They currently have no qualified instructors. If clinical 
faculty were to take sabbatical at the same rate as currently eligible CLAW faculty (64%) they 
would see an average increase in annual sabbaticals of 0.43 for clinical faculty (less than 1 
person per year).  

 Number of Clinical 
Faculty Eligible 

Estimated 
Additional Clinical 
Sabbaticals 
(Number x 64% - 
the college rate of 
sabbatical 
awarding) 

Number of 
Instructors 
Eligible 

Estimated 
Additional 
Instructor 
Sabbaticals 
(Number x 64% - 
the college rate of 
sabbatical 
awarding) 

AY 19-20 2 1.28 0 0 
AY 20-21 1 0.64 0 0 
AY 21-22 0 0 0 0 
AY 22-23 0 0 0 0 
AY 23-24 0 0 0 0 
AY 24-25 1 0.64 0 0 
     
Average Per Year 0.67 0.43 0 0 
Median Per Year 0.5 0.32 0 0 
Total Over Six 
Years 

4 2.56 0 0 

CNR 

CNR would see an average of 0.83 additional faculty eligible for sabbatical annually if the 
benefit was extended to clinical faculty and an additional 0.17 faculty if extended to instructors. 
If these groups were to take sabbatical at the same rate as currently eligible CNR faculty (46%) 
they would see an average increase in annual sabbaticals of 0.38 for clinical faculty and 0.08 for 
instructors (less than 1 person per year).  

 Number of Clinical 
Faculty Eligible 

Estimated 
Additional Clinical 
Sabbaticals 
(Number x 46% - 
the college rate of 

Number of 
Instructors 
Eligible 

Estimated 
Additional 
Instructor 
Sabbaticals 
(Number x 46% - 
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sabbatical 
awarding) 

the college rate of 
sabbatical 
awarding) 

AY 19-20 0 0 0 0 
AY 20-21 0 0 0 0 
AY 21-22 0 0 0 0 
AY 22-23 0 0 0 0 
AY 23-24 1 0.46 0 0 
AY 24-25 4 1.84 1 0.46 
     
Average Per Year 0.83 0.38 0.17 0.08 
Median Per Year 0 0 0 0 
Total Over Six 
Years 

5 2.3 1 0.46 

COE 

COE would see an average of 1.17 additional faculty eligible for sabbatical annually if the 
benefit was extended to clinical faculty and an additional 0.17 faculty if extended to instructors. 
If these groups were to take sabbatical at the same rate as currently eligible COE faculty (9%) 
they would see an average increase in annual sabbaticals of 0.11 for clinical faculty and 0.02 for 
instructors (less than 1 person per year).  

 Number of Clinical 
Faculty Eligible 

Estimated 
Additional Clinical 
Sabbaticals 
(Number x 9% - 
the college rate of 
sabbatical 
awarding) 

Number of 
Instructors 
Eligible 

Estimated 
Additional 
Instructor 
Sabbaticals 
(Number x 9% - 
the college rate of 
sabbatical 
awarding) 

AY 19-20 0 0 0 0 
AY 20-21 2 0.18 0 0 
AY 21-22 0 0 0 0 
AY 22-23 0 0 0 0 
AY 23-24 2 0.18 0 0 
AY 24-25 3 0.27 1 0.09 
     
Average Per Year 1.17 0.11 0.17 0.02 
Median Per Year 1 0.09 0 0 
Total Over Six 
Years 

7 0.63 1 0.09 

COS 

COS would see an average of 0.67 additional faculty eligible for sabbatical annually if the 
benefit was extended to clinical faculty and an additional faculty if extended to instructors. If 
these groups were to take sabbatical at the same rate as currently eligible COS faculty (28%) 
they would see an average increase in annual sabbaticals of 0.19 for clinical faculty and 0.28 for 
instructors (less than 1 person per year).  
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 Number of Clinical 
Faculty Eligible 

Estimated 
Additional Clinical 
Sabbaticals 
(Number x 28% - 
the college rate of 
sabbatical 
awarding) 

Number of 
Instructors 
Eligible 

Estimated 
Additional 
Instructor 
Sabbaticals 
(Number x 28% - 
the college rate of 
sabbatical 
awarding) 

AY 19-20 1 0.28 1 0.28 
AY 20-21 0 0 0 0 
AY 21-22 2 0.56 2 0.56 
AY 22-23 1 0.28 1 0.28 
AY 23-24 0 0 1 0.28 
AY 24-25 0 0 1 0.28 
     
Average Per Year 0.67 0.19 1 0.28 
Median Per Year 1 0.14 1 0.28 
Total Over Six 
Years 

4 1.12 6 1.68 

AT LARGE – LIBRARY 

The Library would see an average of 1.17 additional faculty eligible for sabbatical annually if the 
benefit was extended to clinical faculty. There are currently no eligible instructors. If eligible 
clinical faculty were to take sabbatical at the same rate as currently eligible Library faculty 
(22%) they would see an average increase in annual sabbaticals of 0.26 for clinical faculty (less 
than 1 person per year).  

 Number of Clinical 
Faculty Eligible 

Estimated 
Additional Clinical 
Sabbaticals 
(Number x 22% - 
the college rate of 
sabbatical 
awarding) 

Number of 
Instructors 
Eligible 

Estimated 
Additional 
Instructor 
Sabbaticals 
(Number x 22% - 
the college rate of 
sabbatical 
awarding) 

AY 19-20 0 0 0 0 
AY 20-21 0 0 0 0 
AY 21-22 0 0 0 0 
AY 22-23 2 0.44 0 0 
AY 23-24 3 0.66 0 0 
AY 24-25 2 0.44 0 0 
     
Average Per Year 1.17 0.26 0 0 
Median Per Year 1 0.22 0 0 
Total Over Six 
Years 

7  0 0 

AT LARGE – WWAMI 
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WWAMI would see an average of 1.17 additional faculty eligible for sabbatical annually if the 
benefit was extended to clinical faculty. There are currently no eligible instructors. If eligible 
clinical faculty were to take sabbatical at the same rate as currently eligible WWAMI faculty 
(11%) they would see an average increase in annual sabbaticals of 0.13 for clinical faculty (less 
than 1 person per year).  

 Number of Clinical 
Faculty Eligible 

Estimated 
Additional Clinical 
Sabbaticals 
(Number x 11% - 
the college rate of 
sabbatical 
awarding) 

Number of 
Instructors 
Eligible 

Estimated 
Additional 
Instructor 
Sabbaticals 
(Number x 11% - 
the college rate of 
sabbatical 
awarding) 

AY 19-20 0 0 0 0 
AY 20-21 0 0 0 0 
AY 21-22 0 0 0 0 
AY 22-23 2 0.22 0 0 
AY 23-24 3 0.33 0 0 
AY 24-25 2 0.22 0 0 
     
Average Per Year 1.17 0.13 0 0 
Median Per Year 1 0.11 0 0 
Total Over Six 
Years 

7 0.77 0 0 

OTHER (PROVOST OFFICE, STUDENT AFFAIRS, UNIVERSITY RESEARCH)  

Other at large programs collectively would see an average of 1.17 additional faculty eligible for 
sabbatical annually if the benefit was extended to clinical faculty. There are currently no eligible 
instructors. If eligible clinical faculty were to take sabbatical at the same rate as currently eligible 
other at large faculty (11%) they would see an average increase in annual sabbaticals of 0.13 for 
clinical faculty (less than 1 person per year).  

 Number of Clinical 
Faculty Eligible 

Estimated 
Additional Clinical 
Sabbaticals 
(Number x 11% - 
the college rate of 
sabbatical 
awarding) 

Number of 
Instructors 
Eligible 

Estimated 
Additional 
Instructor 
Sabbaticals 
(Number x 11% - 
the college rate of 
sabbatical 
awarding) 

AY 19-20 0 0 0 0 
AY 20-21 0 0 0 0 
AY 21-22 0 0 0 0 
AY 22-23 2 0.22 0 0 
AY 23-24 3 0.33 0 0 
AY 24-25 2 0.22 0 0 
     
Average Per Year 1.17 0.13 0 0 
Median Per Year 1 0.11 0 0 
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Total Over Six 
Years 

7 0.77 0 0 

 

CURRENT ALTERNATIVE TO SABBATICAL: PROFESSIONAL 
IMPROVEMENT LEAVE  

The University of Idaho also provides “Professional Improvement Leave.” This leave is 
available to all faculty “with instructor rank or above, exempt employees and classified staff.”  

Like sabbatical, professional improvement leave is paid and one taking such leave retains their 
benefits. The goal for this leave includes time away for an employee to “attain or enhance a skill 
set that will result in a mutual benefit to both the university and the employee.” The leave only 
applies in cases in which people will be gone more than two weeks. People eligible to take this 
leave must have served at UI for at least four years and two years must have passed since their 
sabbatical or last professional leave.  

People requesting professional improvement leave must submit a letter to their supervisor at least 
three months in advance of their anticipated leave. This letter must explain the need for leave, its 
duration, and any funding associated. As with sabbaticals, one must return to service at the 
university for at least one year after their leave or pay back the money they were paid during the 
leave.  

Professional improvement leave must be approved by one’s supervisor, their dean or director, 
and the provost’s office. Professional improvement leave is funded by one’s college. It is often 
difficult for people with teaching contracts to access this leave, given their course commitments.  

Professional improvement leave is different than sabbatical in that a) it does not go through the 
peer review process of the Sabbatical Leave Evaluation Committee, b) it is not awarded for a set 
length of time, c) it does not carry the same level of prestige as associated with tenure (in that 
tenure projects are required to improve one’s ability to contribute to the mission of the 
university), and d) because it is not advertised in the way that sabbatical is,2 many non-tenure-
track faculty are not even aware that this type of leave is available to them.   

STATE BOARD POLICY  

There has been some debate as to whether state board policy allows sabbaticals for clinical 
faculty and instructors. This confusion is in part due to a lack of consistency in the terms used to 
refer to types of faculty between the University of Idaho and the State Board of Education. The 
State Board defines sabbatical eligible faculty as those who are either tenured or a “professional-
technical faculty member.” However, nowhere in the governing policies do they define what 

 
2 Multiple times per year, reminders are sent out about the application deadlines for sabbaticals. 
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“professional-technical faculty” means - rather, they discuss "academic faculty" which includes 
instructors, and “career technical faculty” which includes instructors and only applies to people 
teaching under the Division of Career Technical Education.  

The state board policy also supports the right of tenure for all “academic faculty,” including 
instructors. Thus, it appears the policy implies sabbaticals are similarly available to clinical 
faculty and instructors as, under state board policy, they are also eligible for tenure.  

Idaho State University calls their policy “Faculty Sabbatical Leave” and Lewis and Clark State 
College uses the name “Sabbatical Leave.” Both institutions offer sabbaticals to clinical faculty. 

RECOMMENDATION 

The faculty senate chair, vice chair, and chair of the Faculty Affairs Committee, in consultation 
with the Non-Tenure Track Ad Hoc Senate Committee recommend that the University of Idaho 
include clinical faculty and instructors in the existing sabbatical leave policy.  

This would require the following changes to FSH:  

• FSH 3720: Rename the policy “sabbatical and career development leave”; change the 
eligibility to include “all faculty who have served six years or more at UI or after six 
years have elapsed since their most recent sabbatical or professional leave”; change 
references throughout the policy from “sabbatical” to “sabbatical and career development 
leave”  

• FSH 1640.74: Rename the “Sabbatical Leave Evaluation Committee” to the “Sabbatical 
and Career Development Leave Evaluation Committee”  

The University should preserve the professional improvement leave policy (FSH 3710) as it 
currently stands such that it is available to faculty for special projects (such as an extended 
training or visiting professorship) and staff.  

We conclude that extending this benefit is a net positive for the University of Idaho. Doing so 
will enable teaching faculty to contribute to the fulfillment of the mission of the University of 
Idaho to provide “transformative education” through excellence in teaching. It also fits the 
purpose of sabbatical which includes the development of new “innovation in teaching.” It will 
also extend the ability to develop one’s scholarship to clinical faculty who hold research 
positions, in part or full.  

Second, offering this benefit will strengthen the University of Idaho’s ability to recruit and retain 
clinical faculty and instructors. Several peer institutional already extend this benefit to teaching 
faculty. As the target salaries for clinical faculty and instructors are lower than that of tenure 
track faculty, extending sabbatical is an essential part of supporting clinical faculty and 

Commented [KH1]: This may or may not be necessary - 
pending discussion with General Counsel  
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instructors and demonstrating our commitment to excellence in teaching through facilitating their 
professional development.  

Finally, extending sabbaticals will boost morale at the University of Idaho by demonstrating to 
everyone that we listen to, hear, and support all of our team members – that all of our faculty’s 
time and contributions to the university are valued.  
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APPENDIX A: NUMBER OF TENURE TRACK FACULTY WITH OVER SIX 
YEARS OF SERVICE SORTED BY COLLEGE  
  



Appendix B: Number of Tenured Faculty With Over Six Years of Service Sorted by College

First 
Name

Last 
Name College POSN Title

Current 
Faculty 
Rank

Current 
Tenure 
Status Faculty Type

Years of 
Service

Shaun
a Corry

CAA College 
of Art & 
Architecture Dean

Associate 
Professor Tenured Regular Faculty D-2 23.31

Rula
Awwad-
Rafferty

CAA College 
of Art & 
Architecture

Department 
Chair Professor Tenured Regular Faculty D-2 26.3

David
Seamo
n

CAA College 
of Art & 
Architecture

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 10.09

Delphi
ne Keim

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 28.25

Rula
Awwad-
Rafferty

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.3

Phillip Mead

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 22.31

John
Anders
on

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 21.93

Matthe
w Brehm

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 20.17
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Randal
l Teal

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.28

Xiao Hu

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 17.17

Joe Doyle

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.19

Stacy
Isenbar
ger

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.19

Andre
w Kliskey

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 11.16

Michae
l

Sonnich
sen

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Carolin
a

Manriq
ue 
Hoyos

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.2

David
Gottwal
d

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Jean-
Marc

Gauthie
r

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17
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Raffael
la Sini

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.13

Scott
Lawren
ce

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Lindsa
y Woods

CAA College 
of Art & 
Architecture

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 12.42

Roger Lew

CAA College 
of Art & 
Architecture

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 10.87

Lilian Alessa

CAA College 
of Art & 
Architecture

Research 
Faculty Professor Tenured

Research Faculty D-
3 11.16

Marnie
Spence
r

CALS Col of 
Agri & Life 
Sciences

District 
Director Professor Tenured

Area Extension 
Educator D-4 24.57

Christo
pher

Schnep
f

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

Area Extension 
Educator D-4 36.66

Nancy
Shelsta
d

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

Area Extension 
Educator D-4 34.81

Scott Nash

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

Area Extension 
Educator D-4 29.29

Ariel
Agenbr
oad

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

Area Extension 
Educator D-4 17.31

James Ekins

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

Area Extension 
Educator D-4 17.1
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Dougla
s

Finkeln
burg

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

Area Extension 
Educator D-4 16.88

Colette
DePhel
ps

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

Area Extension 
Educator D-4 10.95

Barbar
a Petty

CALS Col of 
Agri & Life 
Sciences

Associate 
Dean Professor Tenured

County Extension 
Educator D-4 25.3

J. Findlay

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 30.15

Iris Mayes

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 28.37

Joey Peutz

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 25.13

Shelly
Johnso
n

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 25.12

Cynthi
a Kinder

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 24.9

Shann
on

William
s

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 24.76

Steven Hines

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 24.74

Daniell
e Gunn

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 24.73

Laura Sant

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 23.46

Bridget

Morrisr
oe-
Miller

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 23.42
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Kathle
en Tifft

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 23.36

Grace
Wittma
n

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 20.39

Lance Hansen

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 19.25

Katie
McFarla
nd

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 18.94

Mario

De 
Haro 
Marti

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 17.29

Karen Richel

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 16.76

Jennife
r Jensen

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 15.99

Kirstin Jensen

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 15.95

Sarah Baker

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 15.93

Meliss
a

Hamilto
n

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 15.14

Julie Buck

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 13.82

Gretch
en Manker

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 13.24

Surine
Greenw
ay

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 12.52
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Gail
Silkwoo
d

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 11.97

Nikola Ennis

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 11.87

Bradley Stokes

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 11.25

Tyanne Roland

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 11.14

Amy
Roberts
on

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 9.52

Carme
n

Willmor
e

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 9.39

Justin Hatch

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 9.2

Jennife
r Werlin

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 8.89

Meran
da Small

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 8.79

Joseph Sagers

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 8.17

Carrie Clarich

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 7.78

Rebec
ca Mills

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 7.36

Siew 
Guan Lee

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 7.06
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Patrick
Momon
t

CALS Col of 
Agri & Life 
Sciences

District 
Director Professor Tenured

Extension 
Specialist 34.08

Juliet
Marshal
l

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Extension 
Specialist 31.85

Saad Hafez

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 42.76

Nora
Olsen 
Nelson

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 25.85

Pamel
a

Hutchin
son

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 25.12

Benton Glaze

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 24.74

Timoth
y Prather

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 24.21

Joseph Dalton

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 24.15

Lorie Higgins

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 22.77

Mireille
Chahin
e

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 20.99

Luke
Erickso
n

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 18.03
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John Hall

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 16.56

Erik
Wennin
ger

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 15.77

Lide Chen

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 14.37

Paul Lewin

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 12.08

Kurtis
Schroe
der

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 11.18

Annie Roe

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 11.05

Xi Liang

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 10.12

Kasia
Duellm
an

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 9.43

James Sprinkle

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 9.08
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James
Woodh
all

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 8.59

Melind
a Ellison

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 8.37

Hernan Tejeda

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 8.21

Michae
l Parrella

CALS Col of 
Agri & Life 
Sciences Dean Professor Tenured Regular Faculty D-2 8.7

Lori Wahl

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 17.35

James
VanLeu
ven

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 8.82

Robert Mahler

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 44.29

Allan Caplan

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 32.79

Mark
McGuir
e

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 29.2

Stephe
n Cook

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 25.17
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Christo
pher

McIntos
h

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 25.16

Daniel Strawn

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.78

Amin
Ahmadz
adeh

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.77

Michell
e

McGuir
e

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 21.05

Zonglie Hong

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 19.95

Alexan
der Karasev

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 18.65

Kattlyn Wolf

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.22

Ling-
Ling Tsao

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 16.18

Fangmi
ng Xiao

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.12

Sonya Meyer

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 12.17
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Jason Winfree

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 11.16

Kasee Smith

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Denise
Konetc
hy

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.21

Michae
l Colle

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.1

Matthe
w Doumit

CALS Col of 
Agri & Life 
Sciences

Sr Associate 
Dean Professor Tenured Regular Faculty D-2 16.33

Madiso
n Powell

CALS Col of 
Agri & Life 
Sciences

Associate 
Dean Professor Tenured

Research Faculty D-
3 27.12

Marian
a Dobre

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Assistant 
Professor Ineligible

Research Faculty D-
3 11.17

Brenda
Schroe
der

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 11.16

Caroly
n Bohach

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Distinguishe
d Professor Tenured

Research Faculty D-
3 36.2

Scott Minnich

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 35.78
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Gregor
y Moller

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 34.62

Michae
l

Thornto
n

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 31.25

Sanfor
d

Eigenbr
ode

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Distinguishe
d Professor Tenured

Research Faculty D-
3 29.12

Erin Brooks

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 25.05

Mark

Schwar
zlaende
r

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 24.05

Louise-
Marie

Dandur
and

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 23.98

Jianli Chen

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 17.33

Philip Watson

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 16.72

Phillip
Wharto
n

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 15.99

Robert Heinse

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 15.7
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Joseph Kuhl

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 15.68

Jae Ryu

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 14.76

Brenda
Murdoc
h

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 11.78

Gwinya
i Chibisa

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 9.2

Katheri
ne Lee

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 8.17

Xiaoxu
e Du

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 7.17

Liang Lu

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 7.17

Alex Maas

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 7.17

Edwin Lewis

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 7.17

Shirley
Luckhar
t

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 7.17

Zachar
y Kayler

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 7.17
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Michae
l

Strickla
nd

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 7.17

Glen Utzman

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 60.12

Jeffrey Bailey

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 33.2

Michae
l

McColl
ough

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 29.2

Terran
ce Grieb

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 28.29

Daniel Eveleth

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 27.44

Robert Stone

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.3

Darryl Woolley

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 17.29

Shengh
an Xu

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 17.29

Yunhyu
ng Chung

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.17
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Sanjay
Sisodiy
a

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 16.3

Eric Stuen

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 16.22

Youngk
yun Park

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 13.3

Berna Devezer

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.77

Magdy
Noguer
a

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 11.2

Daniel
Hickma
n

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Stefani
e Ramirez

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.2

Marc Chopin

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 8.29

Linda Chen

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17
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Marla Kraut

CBE College 
of Business 
& Economics

Temporary 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 33.2

Sharon Stoll

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 44.29

Allen Kitchel

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 27.06

Laura Holyoke

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 25.16

Michae
l Kroth

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 19.78

Penny Tenuto

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 18.17

David Paul

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Philip Scruggs

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 16.16
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John Cannon

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 16.16

Chanta
l Vella

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.8

Brant Miller

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.8

Raymo
nd Dixon

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.19

Julie Amador

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 12.42

Janine Darragh

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 11.31

Aleksa
ndra

Hollings
head

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.31
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Vaness
a

Anthon
y-
Stevens

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.8

Sydney
Freema
n

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 9.32

Ann Brown

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Andre
w Scheef

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.55

Joshua Bailey

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Catheri
ne

Loiacon
o

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Elizabe
th Wargo

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Alexan
dra Teague

CLASS Col of 
Letters, Arts 
& SocSci

Assoc 
Department 
Chair Professor Tenured Regular Faculty D-2 13.3
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Jesse
Dreikos
en

CLASS Col of 
Letters, Arts 
& SocSci

Assoc 
Department 
Chair Professor Tenured Regular Faculty D-2 9.32

Sean Quinlan

CLASS Col of 
Letters, Arts 
& SocSci Dean Professor Tenured Regular Faculty D-2 23.31

Katheri
ne Skinner

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 9.83

Alyson Roy

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 7.17

Daniel Bukvich

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 47.2

Dean
Panttaj
a

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 38.2

Mark Yama

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 37.13

Dale Graden

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 32.2

Ellen Kittell

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 31.2
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Kennet
h Locke

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 28.29

Todd
Thorstei
nson

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.35

Mark Warner

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.3

Kelly
Quinnet
t

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.29

Richar
d

Reardo
n

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.2

Sarah Nelson

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 24.73

Annett
e Folwell

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.31

Robert Caisley

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 23.31

Traci Craig

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 22.31
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Leontin
a Hormel

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.28

Vaness
a Sielert

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.28

Vern Sielert

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.28

Brian Wolf

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Manoj
Shresth
a

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.3

Benja
min Barton

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.3

Jennife
r Ladino

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 14.3

Mirand
a Wilson

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 14.3
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Graha
m Hubbs

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 14.3

Russell Meeuf

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 14.17

Lori Celaya

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 13.3

Erin James

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 12.31

Rajal Cohen

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 12.31

Marta
Boris 
Tarre

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 12.19

Kristin
Haltinn
er

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 11.31

Roger McVey

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 11.31

Bert
Baumg
aertner

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.31
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Joseph
De 
Angelis

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Walaka
da

Sarathc
handra

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Javier
Rodrigu
ez

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Ashley Kerr

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Philip Stevens

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.8

Jason
Johnsto
n

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.32

Florian Justwan

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.32

Tara
MacDo
nald

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 9.16

Kristin
e Levan

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.76
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Debora
h Thorne

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 8.76

Rebec
ca Scofield

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.76

Michae
l McGriff

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Bal 
Krishna Sharma

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Matthe
w Amato

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Rachel
Halvers
on

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 8.17

Matthe
w Grindal

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Omi Hodwitz

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Zachar
y Turpin

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17
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Casey
Johnso
n

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Michae
l Overton

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Aleta Quinn

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Steven Meier

CLASS Col of 
Letters, Arts 
& SocSci

Temporary 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 38.79

Jean
Mattim
oe

CLAW 
College of 
Law

Regular 
Faculty

Associate 
Professor Tenured Law Librarian D-5 19.03

Stacy
Ethered
ge

CLAW 
College of 
Law

Regular 
Faculty

Associate 
Professor Tenured Law Librarian D-5 8.62

Anna Blaine

CLAW 
College of 
Law

Regular 
Faculty

Associate 
Professor Tenured Law Librarian D-5 8.29

Aliza Cover

CLAW 
College of 
Law

Associate 
Dean Professor Tenured Regular Faculty D-2 10.31

Jessica Gunder

CLAW 
College of 
Law

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 7.17

Richar
d

Seamo
n

CLAW 
College of 
Law

Regular 
Faculty Professor Tenured Regular Faculty D-2 20.32
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Jerrold Long

CLAW 
College of 
Law

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.4

Wendy Couture

CLAW 
College of 
Law

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 16.18

John Rumel

CLAW 
College of 
Law

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.3

Mark Adams

CLAW 
College of 
Law

Regular 
Faculty Professor Tenured Regular Faculty D-2 10.31

Aliza Cover

CLAW 
College of 
Law

Regular 
Faculty Professor Tenured Regular Faculty D-2 10.31

Benja
min Cover

CLAW 
College of 
Law

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

David
Piment
el

CLAW 
College of 
Law

Regular 
Faculty Professor Tenured Regular Faculty D-2 9.16

Dylan
Hedden-
Nicely

CLAW 
College of 
Law

Regular 
Faculty Professor Tenured Regular Faculty D-2 7.17

K. 
Scott Jensen

CNR College 
of Natural 
Resources

Extension 
Faculty Professor Tenured

Area Extension 
Educator D-4 24.3

Randal
l Brooks

CNR College 
of Natural 
Resources

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 33.44

Dennis Becker

CNR College 
of Natural 
Resources Dean Professor Tenured Regular Faculty D-2 9.16
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Dennis
Scarne
cchia

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 34.29

Karen
Launch
baugh

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 28.1

Eva Strand

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 27.45

Paul Gessler

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 27.29

Patrick Wilson

CNR College 
of Natural 
Resources

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 27.29

Lisette Waits

CNR College 
of Natural 
Resources

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 26.95

Steven Shook

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 25.87

Kennet
h Cain

CNR College 
of Natural 
Resources

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 24.88

J.D.
Wulfhor
st

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.62



Appendix B: Number of Tenured Faculty With Over Six Years of Service Sorted by College

Janet

Rachlo
w 
Witham

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 23.77

Timoth
y Link

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 22.89

Arman
do

McDon
ald

CNR College 
of Natural 
Resources

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 22.86

Christo
pher Caudill

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 21.24

Ryan Long

CNR College 
of Natural 
Resources

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 20.17

Lee Vierling

CNR College 
of Natural 
Resources

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 20.07

Kerri Vierling

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 20.07

Brian
Kenned
y

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 19.73

Frank
Wilhel
m

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29
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Mark
Colema
n

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.3

Jan Eitel

CNR College 
of Natural 
Resources

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 15.78

Robert Keefe

CNR College 
of Natural 
Resources

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 13.56

Luigi
Bosche
tti

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 12.19

Travis
Pavegli
o

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 10.31

Tara
Hudibur
g

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 10.16

Andre
w Nelson

CNR College 
of Natural 
Resources

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.32

Jacobu
s Vos

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 9.16

Leda Kobziar

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 8.97
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Tracey
Johnso
n

CNR College 
of Natural 
Resources

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.63

Jason Karl

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 7.17

Charle
s Goebel

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 7.09

Alan Kolok

CNR College 
of Natural 
Resources

Temporary 
Faculty Professor Tenured Regular Faculty D-2 7.09

Gregor
y Latta

CNR College 
of Natural 
Resources

Program 
Director

Associate 
Professor Tenured

Research Faculty D-
3 8.7

Jocelyn Aycrigg

CNR College 
of Natural 
Resources

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 19.44

Mark Kimsey

CNR College 
of Natural 
Resources

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 18.28

Jie Ma

CNR College 
of Natural 
Resources

Research 
Faculty

Assistant 
Professor Ineligible

Research Faculty D-
3 7.78

Aaron Sparks

CNR College 
of Natural 
Resources

Research 
Faculty

Assistant 
Professor Ineligible

Research Faculty D-
3 7.33
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Eric Winford

CNR College 
of Natural 
Resources

Research 
Faculty

Assistant 
Professor Ineligible

Research Faculty D-
3 7.06

Karla Eitel

CNR College 
of Natural 
Resources

Research 
Faculty Professor Tenured

Research Faculty D-
3 15.76

Bruce Bolden

COE College 
of 
Engineering

Instructor 
Faculty

Senior 
Instructor Tenured

Instrutor or Sr 
Instructor D-1 27.02

Mark Roll

COE College 
of 
Engineering

Clinical 
Faculty

Associate 
Professor Ineligible Regular Faculty D-2 11.51

Feng Li

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor On track Regular Faculty D-2 10.16

Jia Song

COE College 
of 
Engineering

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 10.05

Jagdish Patel

COE College 
of 
Engineering

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 7.43

Robert Rinker

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 47.23

Richar
d Nielsen

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 38.2

Joseph Law

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 37.62

Larry Stauffer

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 37.2
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S. Jung

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 35.2

Wudne
h

Admass
u

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 33.5

James
Alves-
Foss

COE College 
of 
Engineering

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 33.2

Brian
Johnso
n

COE College 
of 
Engineering

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 32.2

Robert
Stephe
ns

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 32.2

Dennis Sullivan

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 31.79

Herber
t Hess

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 31.17

John
Crepea
u

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 30.15

Terenc
e Soule

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.88

Russell Qualls

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 24.84

Ahmed
Abdel-
Rahim

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.15
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Fritz Fiedler

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.15

David Aston

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 23.31

Vivek Utgikar

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 23.23

Robert
Hiromo
to

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 22.77

Erik Coats

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 22.14

Dev
Shresth
a

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 20.76

Daniel
Conte 
de Leon

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 18.88

Elowyn Yager

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Eric
Wolbre
cht

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Indrajit Charit

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Gabriel
Potirnic
he

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.17
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Daniel
e Tonina

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.3

Michae
l Lowry

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 15.79

Tao Xing

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.19

Hasan Jamil

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 12.19

Krishna
n Raja

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 11.26

James Moberly

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.23

Kevin Chang

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.16

Joel Perry

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Haiyan Zhao

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.16

Ata
Zadehg
ol

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.16
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Aleksa
ndar

Vakans
ki

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.16

Frederi
ck

Sheldo
n

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 9.32

Robert Borrelli

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.24

Ahmed Ibrahim

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 9.2

Emad Kassem

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.2

Kamal Kumar

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.2

Ching-
An Peng

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 9.16

Nathan Schiele

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.16

Michae
l

Maugha
n

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.16

Matthe
w

Bernard
s

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.28
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Xiao Wu

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Xiaoga
ng Ma

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Yacine
Chakhc
houkh

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Min Xian

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Hangti
an Lei

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Dakota
Robers
on

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Ting-
Yen Shih

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Daniel
Roberts
on

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Matthe
w

Swenso
n

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Amin
Mirkoue
i

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17
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Andre
w

Tranme
r

COE College 
of 
Engineering

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 11.01

Michae
l

McKella
r

COE College 
of 
Engineering

Research 
Faculty

Assistant 
Professor Ineligible

Research Faculty D-
3 7.15

Bingjun He

COE College 
of 
Engineering

Research 
Faculty Professor Tenured

Research Faculty D-
3 23.45

Jerry
McMurt
ry

COGS 
College of 
Graduate 
Studies Dean Professor Tenured Regular Faculty D-2 29.13

Ginger Carney
COS College 
of Science Dean Professor Tenured Regular Faculty D-2 7.55

Craig Miller
COS College 
of Science

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 17.83

Sebasti
an Stoian

COS College 
of Science

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 7.17

Ray

von 
Wandru
szka

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 36.87

Holly
Wichm
an

COS College 
of Science

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 36.2

France
sca

Samma
rruca

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 35.77

Richar
d

William
s

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 35.08
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Mark Nielsen
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 34.29

Stephe
n Krone

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 29.2

James Nagler
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 28.29

Jack Sullivan
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 27.29

I. Cheng
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 27.29

Debora
h

Stenka
mp

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 27.2

Hong Wang
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.78

Dougla
s Cole

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.3

Frank Gao
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 25.3

Karen Humes
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 25.17
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Timoth
y

Johnso
n

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.31

Leah
Bergma
n

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.23

Elizabe
th

Fortuna
to

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.15

Jerry Fairley
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.15

Jill
Johnso
n

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 22.54

You Qiang
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 22.22

Scott
Nuisme
r

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 21.37

Alistair Smith
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 21.02

Raymo
nd Dezzani

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 20.2

Eric Brauns
COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 19.28

Hirotac
hi Abo

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.28
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Jeffrey Hicke
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.17

Frederi
ck

Ytreber
g

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.17

Patrick
Hrdlick
a

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.15

Luke Harmon
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Lyudm
yla

Barann
yk

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 17.29

Robert Ely
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Jennife
r

Johnso
n-Leung

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Tanya Miura
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.63

Jason Barnes
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.16

Onesm
o

Balemb
a

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.1

James Bull
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 14.76
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Soman
tika Datta

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 14.19

Paul
Hohenl
ohe

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.3

Alexan
der Woo

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.19

Benja
min

Ridenh
our

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 12.31

Eric
Mittelst
aedt

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.77

Erkan Buzbas
COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.77

Stefan
Tohane
anu

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.16

Matthe
w

Hedma
n

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.16

Christi
ne Parent

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.94



Appendix B: Number of Tenured Faculty With Over Six Years of Service Sorted by College

Christo
pher Marx

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 10.78

Elizabe
th Cassel

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.78

Scott
Griesha
ber

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 10.31

Haifen
g Liao

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Christo
pher Remien

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Kristop
her

Waynan
t

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.2

Diana Mitchell
COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.16

Andrea
s

Vasdeki
s

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.01

Jeffrey
Langma
n

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.78

Paul Rowley
COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.76

Timoth
y

Barthol
omaus

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Adam Jones
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 7.17



Appendix B: Number of Tenured Faculty With Over Six Years of Service Sorted by College

Grant Harley
COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Eva Top
COS College 
of Science

Temporary 
Faculty Professor Tenured Regular Faculty D-2 23.23

Gwend
olyn Barnes

COS College 
of Science

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 16.03

Nicole
Griesha
ber

COS College 
of Science

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 10.12

Jean'ne Shreeve
COS College 
of Science

Research 
Faculty

Distinguishe
d Professor Tenured

Research Faculty D-
3 63.7

Ben Hunter
GL General 
Library Dean Professor Tenured

Librarian Data Sys 
Tech 18.34

Bruce Godfrey
GL General 
Library

Library 
Faculty

Associate 
Professor Tenured

Librarian Data Sys 
Tech 24.73

Ramiro
se

Attebur
y

GL General 
Library

Library 
Faculty Professor Tenured

Librarian Data Sys 
Tech 17.1

Jeremy Kenyon
GL General 
Library

Library 
Faculty Professor Tenured

Librarian Data Sys 
Tech 15.16

Devin Becker
GL General 
Library

Library 
Faculty Professor Tenured

Librarian Data Sys 
Tech 14.2

Evan
William
son

GL General 
Library

Library 
Faculty

Associate 
Professor Tenured

Librarian Data Sys 
Tech 9.18

Jylisa Kenyon
GL General 
Library

Library 
Faculty

Associate 
Professor Tenured

Librarian Data Sys 
Tech 7.13

Diane Prorak
GL General 
Library

Library 
Faculty

Associate 
Professor Tenured

Librarian Reference 
& Teach 34.83

Rochel
le Smith

GL General 
Library

Library 
Faculty

Associate 
Professor Tenured

Librarian Reference 
& Teach 29.17

Torrey
Lawren
ce

PROV 
Provost/Exec 
VP Area

Provost & 
Exec VP Professor Tenured Regular Faculty D-2 26.3



Appendix B: Number of Tenured Faculty With Over Six Years of Service Sorted by College

Martha Kitzrow
SA Student 
Affairs

Licensed 
Psychologist Professor Tenured

Licensed 
Psychologist D-6 35.11

Gregor
y

Lambet
h

SA Student 
Affairs Psychologist Professor Tenured

Licensed 
Psychologist D-6 8.29

Barrie Robison

UR 
University 
Research

Regular 
Faculty Professor Tenured Regular Faculty D-2 21.17

Brian Small

UR 
University 
Research

Regular 
Faculty Professor Tenured Regular Faculty D-2 8.82

Sandra Reineke

VPAI Vice 
Provost for 
Acad Initiat Director

Associate 
Professor Tenured Regular Faculty D-2 23.13

Brian
Smentk
owski

VPF Vice 
Provost for 
Faculty Director Professor Tenured Regular Faculty D-2 7.21

Diane
Kelly-
Riley

VPF Vice 
Provost for 
Faculty Vice Provost Professor Tenured Regular Faculty D-2 11.31

Jeffrey
Seegmil
ler

WWAMI 
Medical 
Education 
Program Director Professor Tenured Regular Faculty D-2 17.29

Russell Baker

WWAMI 
Medical 
Education 
Program

Regular 
Faculty

Associate 
Professor On track Regular Faculty D-2 11.39

David Pfeiffer

WWAMI 
Medical 
Education 
Program

Regular 
Faculty Professor Tenured Regular Faculty D-2 10.78
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APPENDIX B: NUMBER OF CLINICAL FACULTY WITH OVER SIX YEARS 
OF SERVICE SORTED BY COLLEGE  

 

  



Clinical Faculty Who Have Served More Than Six Years Sorted by College

First 
Name

Last 
Name College

Departme
nt POSN Title

Current 
Faculty Rank

Current 
Tenure 
Status Faculty Type

Lauren McClearyCAA College of Art & ArchitectureCAA Art & DesignClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Roger Lew CAA College of Art & ArchitectureCAA Virtual Technology and DesignResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
Rayce Bird CAA College of Art & ArchitectureCAA Virtual Technology and DesignClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Lindsay Woods CAA College of Art & ArchitectureCAA AA Integrated Design LabResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
Miranda AndersonCAA College of Art & ArchitectureCAA Interior Architand DesignClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Norm Ruhoff CALS Col of Agri & Life SciencesCALS Ag Econ Rural SociologyClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Hydee Becker CALS Col of Agri & Life SciencesCALS Family Consumer ScienceClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Brenda SchroederCALS Col of Agri & Life SciencesCALS Entomology,Plt Pathology,NematResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
Mariana Dobre CALS Col of Agri & Life SciencesCALS Soils and Water SystemsResearch FacultyAssistant ProfessorIneligible Research Faculty D-3
Erin ChapmanCALS Col of Agri & Life SciencesCALS Family Consumer ScienceClinical FacultyProfessor Ineligible Clinical Faculty D-9
Marvin HeimgartnerCALS Col of Agri & Life SciencesCALS Soils and Water SystemsClinical FacultyAssistant ProfessorIneligible Instrutor or Sr Instructor D-1
Erick Larson CBE College of Business & EconomicsCBE College of Business & EconomicsClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Steven PetersonCBE College of Business & EconomicsCBE BusinessClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Jayme Baker CEHHS CoEd, Health & Human ScienceCEHHS DepartmenTofMovementSciencesClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Carol Billing CEHHS CoEd, Health & Human ScienceCEHHS Dept of Curriculum & InstrClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Bethani StudebakerCEHHS CoEd, Health & Human ScienceCEHHS Leadership and CounselingClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Scott CheathamCEHHS CoEd, Health & Human ScienceCEHHS DepartmenTofMovementSciencesClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Richard BauscherCEHHS CoEd, Health & Human ScienceCEHHS Leadership and CounselingClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Taylor Raney CEHHS CoEd, Health & Human ScienceCEHHS Dept of Curriculum & InstrClinical FacultyProfessor Ineligible Clinical Faculty D-9
Melanie Meenan CEHHS CoEd, Health & Human ScienceCEHHS DepartmenTofMovementSciencesClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Belle Baggs CEHHS CoEd, Health & Human ScienceCEHHS DepartmenTofMovementSciencesClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Emma GrindleyCEHHS CoEd, Health & Human ScienceCEHHS DepartmenTofMovementSciencesClinical FacultyAssistant ProfessorIneligible Instrutor or Sr Instructor D-1
Alan NasypanyCEHHS CoEd, Health & Human ScienceCEHHS DepartmenTofMovementSciencesClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Janice Carson CEHHS CoEd, Health & Human ScienceCEHHS Ctr on Disabilities&HumanDevClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Helen Brown CEHHS CoEd, Health & Human ScienceCEHHS DepartmenTofMovementSciencesTemporary FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Charles Dainoff CLASS Col of Letters, Arts & SocSciCLASS Politics and PhilosophyClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
BenjaminMcDunnCLASS Col of Letters, Arts & SocSciCLASS Psychology and CommunicationClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Erin DammanCLASS Col of Letters, Arts & SocSciCLASS School of Global StudiesClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Sean ButterfieldCLASS Col of Letters, Arts & SocSciCLASS Lionel Hampton Schl of MusicClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Lori Conlon KhanCLASS Col of Letters, Arts & SocSciCLASS Lionel Hampton Schl of MusicTemporary FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Michael Brandt CLASS Col of Letters, Arts & SocSciCLASS Theatre ArtsClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Kacy Pula CLASS Col of Letters, Arts & SocSciCLASS Psychology and CommunicationClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Ginger SorensenCLASS Col of Letters, Arts & SocSciCLASS Theatre ArtsClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
BenjaminJames CLASS Col of Letters, Arts & SocSciCLASS Journalism and Mass MediaTemporary FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Spencer Martin CLASS Col of Letters, Arts & SocSciCLASS Lionel Hampton Schl of MusicClinical FacultyProfessor Ineligible Clinical Faculty D-9
Kodjotse AfatchaoCLASS Col of Letters, Arts & SocSciCLASS Martin Institute Assoc DirectorProfessor Ineligible Clinical Faculty D-9



Clinical Faculty Who Have Served More Than Six Years Sorted by College

Diane Carter CLASS Col of Letters, Arts & SocSciCLASS Psychology and CommunicationClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Joshua HowertonCLASS Col of Letters, Arts & SocSciCLASS Journalism and Mass MediaClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Janis Johnson CLASS Col of Letters, Arts & SocSciCLASS EnglishClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
William Smith CLASS Col of Letters, Arts & SocSciCLASS Martin Institute Clinical FacultyProfessor Ineligible Clinical Faculty D-9
Jamie Derrick CLASS Col of Letters, Arts & SocSciCLASS Psychology and CommunicationClinical FacultyProfessor Ineligible Clinical Faculty D-9
KatherineBall CLAW College of LawCLAW College of LawClinical FacultyProfessor Ineligible Clinical Faculty D-9
Kristina Running CLAW College of LawCLAW College of LawClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Jessica Long CLAW College of LawCLAW College of LawClinical FacultyProfessor Ineligible Clinical Faculty D-9
Brenda Bauges CLAW College of LawCLAW College of LawClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Eric Winford CNR College of Natural ResourcesCNR Forest, Rangeland & Fire SciResearch FacultyAssistant ProfessorIneligible Research Faculty D-3
Aaron Sparks CNR College of Natural ResourcesCNR Forest, Rangeland & Fire SciResearch FacultyAssistant ProfessorIneligible Research Faculty D-3
Jie Ma CNR College of Natural ResourcesCNR Fish & Wildlife SciencesResearch FacultyAssistant ProfessorIneligible Research Faculty D-3
David Roon CNR College of Natural ResourcesCNR Natural Resources & SocietyClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Mark Kimsey CNR College of Natural ResourcesCNR Intermountain Forestry CoopResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
Jocelyn Aycrigg CNR College of Natural ResourcesCNR Fish & Wildlife SciencesResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
Michael McKellarCOE College of EngineeringCOE Nuclear Eng. & Indust. MgmtResearch FacultyAssistant ProfessorIneligible Research Faculty D-3
Julie Beeston COE College of EngineeringCOE CDA Computer ScienceClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
John Shovic COE College of EngineeringCOE CDA Computer ScienceClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Michael Wilder COE College of EngineeringCOE Computer ScienceClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Andrew TranmerCOE College of EngineeringCOE Civil & Environmental EngResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
Mark Roll COE College of EngineeringCOE Mechanical EngineeringClinical FacultyAssociate ProfessorIneligible Regular Faculty D-2
Daniel Cordon COE College of EngineeringCOE Mechanical EngineeringClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Renee Love COS College of ScienceCOS Earth and Spatial SciencesClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Nicole GrieshaberCOS College of ScienceCOS Biological SciencesResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
GwendolynBarnes COS College of ScienceCOS PhysicsResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
Thomas WilliamsCOS College of ScienceCOS Earth and Spatial SciencesClinical FacultyProfessor Ineligible Clinical Faculty D-9
Reed Lewis RCI Research Centers and InstitutesRCI Idaho Geological SurveyResearch Faculty-IGSProfessor Ineligible IGS Research Faculty D-3
Virginia GillermanRCI Research Centers and InstitutesRCI Idaho Geological SurveyResearch Faculty-IGSProfessor Ineligible IGS Research Faculty D-3
Nhu Mai SA Student AffairsSA Counseling & Mental Health CenClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Thanh-DanaeVu WWAMI Medical Education ProgramWWAMI Medical Education ProgramClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Jon Mallatt WWAMI Medical Education ProgramWWAMI Medical Education ProgramClinical FacultyProfessor Ineligible Clinical Faculty D-9
Lynda FreemanWWAMI Medical Education ProgramWWAMI Medical Education ProgramClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
George Hodges WWAMI Medical Education ProgramWWAMI Medical Education ProgramClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Belinda SanchezWWAMI Medical Education ProgramWWAMI Medical Education ProgramClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Angela ScharnhorstWWAMI Medical Education ProgramWWAMI Medical Education ProgramClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Dustin Worth WWAMI Medical Education ProgramWWAMI Medical Education ProgramClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9



Clinical Faculty Who Have Served More Than Six Years Sorted by College

Years of 
Service

8.66
10.87
11.16
12.42
18.21

8.94
9.16

11.16
11.17
14.17
19.32
22.89
32.74

7.17
7.17
7.28
8.17
8.17
9.32

11.23
13.17
16.16
17.29
17.41
18.17

7.17
7.17
7.17
8.92

9.2
10.16
10.31
10.31
12.17
14.35
15.16



Clinical Faculty Who Have Served More Than Six Years Sorted by College

15.3
15.93
22.31
24.11
26.16
12.11
12.31
13.51
17.14

7.06
7.33
7.78

14.78
18.28
19.44

7.15
7.17
7.17
8.75

11.01
11.51
14.57

9.21
10.12
16.03
24.76
29.06
35.37

7.17
7.11
7.79
8.17
8.17
8.84
9.16
9.16
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APPENDIX C: NUMBER OF INSTRUCTORS WITH OVER SIX YEARS OF 
SERVICE SORTED BY COLLEGE  

 

 



Instructors Who Have Served Over Six Years By College

First Name Last Name College Current Faculty Rank Current Tenure StatusYears of Service
Val Carter CAA College of Art & ArchitectureSenior Instructor Ineligible 26.33
Leslee Blanch CALS Col of Agri & Life SciencesSenior Instructor Ineligible 8.17
Teresa Balderrama CALS Col of Agri & Life SciencesSenior Instructor Ineligible 8.45
Kimberly Tate CALS Col of Agri & Life SciencesSenior Instructor Ineligible 9.78
Stacey Doumit CALS Col of Agri & Life SciencesSenior Instructor Ineligible 10.36
Sendy Martinez CALS Col of Agri & Life SciencesSenior Instructor Ineligible 10.43
Katie Miner CALS Col of Agri & Life SciencesSenior Instructor Ineligible 18.28
Sara Matthews CALS Col of Agri & Life SciencesSenior Instructor Ineligible 28.14
Todd Martin CBE College of Business & EconomicsSenior Instructor Ineligible 11.92
George Tanner CBE College of Business & EconomicsSenior Instructor Ineligible 12.19
Cole Mize CBE College of Business & EconomicsSenior Instructor Ineligible 17.94
Karin Hatheway DialCBE College of Business & EconomicsSenior Instructor Ineligible 24.76
Robert Ketchum CEHHS CoEd, Health & Human ScienceInstructor Ineligible 7.17
Melissa McConnell CEHHS CoEd, Health & Human ScienceSenior Instructor Ineligible 18.21
Rodney McConnell CEHHS CoEd, Health & Human ScienceSenior Instructor Ineligible 18.28
Bryce Blankenship CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 7.17
Ibtesam Hussein CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 13
Aaron Schab CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 14
Jamaica Ritcher CLASS Col of Letters, Arts & SocSciInstructor Ineligible 15.16
Laurel Gilbert CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 17.53
Glenn Mosley CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 23.34
Anne Perriguey CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 25.17
Thomas Drake CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 26.49
Karen Thompson CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 34.95
Heather Heward CNR College of Natural ResourcesSenior Instructor Ineligible 14.39
Jonathan Petersen COE College of EngineeringSenior Instructor Ineligible 7.17
Mary Oswald COS College of ScienceSenior Instructor Ineligible 10.31
Manuel Welhan COS College of ScienceSenior Instructor Ineligible 11.16
Renae Shrum COS College of ScienceSenior Instructor Ineligible 14.45
Lisa Bird COS College of ScienceSenior Instructor Ineligible 17.29
Candi Heimgartner COS College of ScienceSenior Instructor Ineligible 21.66
Theresa Allen COS College of ScienceSenior Instructor Ineligible 25.53
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