
 

 

Advanced Advocacy Position Description 
 
Required Qualifications A J.D. from an ABA accredited law school or the equivalent, a distinguished 

academic record, and at least three years of legal practice experience is required.  
Additionally, applicants must demonstrate a record of or potential for excellent 
teaching, the ability to work collaboratively with others, eagerness and availability to 
work closely with University of Idaho College of Law students, and excellent legal 
research and writing abilities. 

 
 

Preferred Qualifications Post-J.D. judicial clerking experience, teaching experience, and strong professional 
connections to the local legal community will be viewed favorably.   

 
 

Position Summary The College of Law invites applications for the Spring 2022 semester to teach in the 
College of Law's legal writing and analysis program. The College of Law is currently 
seeking part-time, temporary faculty who are interested in teaching Advanced 
Advocacy, a legal writing and analysis course students complete in the spring of 
their 2L year. The course is taught by faculty in a coordinated and collaborative 
manner. Faculty teaching the Advanced Advocacy course typically teach one 
section of approximately 12 students. In teaching the course, the faculty member 
will be responsible for the following:  
- Teaching Advanced Advocacy classes for approximately fifty minutes, twice a 

week, when classes are scheduled.  
- Providing students with detailed written feedback on writing and oral advocacy 

assignments.  
- Attending Advanced Advocacy faculty meetings to prepare for upcoming 

classes and activities.  
- Holding office hours and meeting with students as needed to discuss 

assignments, other law school topics, and other matters of academic or 
professional concern. 

- Participating in orientation and training sessions.  
- Complying with academic and institutional policies.  
- Other assignments consistent with the needs of the program.   

 
The position is a part-time, temporary appointment.   

 
 
To apply, submit the following items to Jessica Gunder at JGunder@uidaho.edu: (1) a cover letter, (2) a resume or CV, (3) 
a list of references, (4) an 8-12 page writing sample demonstrating legal analysis, and (5) a statement (maximum 2 pages) 
of your demonstrated commitment to fostering an inclusive community.  
 
These positions are open until filled. The priority consideration date for applicant review will be September 20, 2021. 
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